MINUTES OF THE MEETING
OF THE
MICHIGAN STATE UNIVERSITY
BOARD OF TRUSTEES

September 6, 2019

President Stanley called the meeting of the Board of Trustees to order at 8:00 a.m. in the
Board Room.

Trustees present: Dianne Byrum, Joel Ferguson, Melanie Foster, Dan Kelly, Brian
Mosallam, Brianna Scott, and Kelly Tebay.

Trustees absent: Nancy Schlichting.

University officers present. President Stanley, Executive Vice Presidents Udpa and
Wilbur, Secretary Barr, Acting Vice President and General Counsel Quinn, Associate
Provost Jeitschko, Vice Presidents Bales, Bollman, Byelich, Granberry Russell, Gore,
Guerrant, Haas, Heil, Hsu, Maybank, McCurdy, and Swain. Faculty liaisons present:
Richard Fulton, Jennifer Johnson, Deborah Moriarty, Anna Pegler Gordon, and Greg
Swain. Student liaisons present: Meagan Abel, Eric Delannoy, Miyanna Fowlkes, and
Mario Kakos.

All actions taken were by unanimous vote of the Trustees present, unless otherwise
noted.

1. On a motion by Trustee Foster, supported by Trustee Kelly, the BOARD VOTED
to approve the agenda.

2. On a motion by Trustee Scott, supported by Trustee Mosallam, the BOARD
VOTED to approve the minutes of the June 21, 2019 Board of Trustees meeting.

3. Public Participation on Issues Germane to the Agenda
Kevin Bird

Sarah Singer

George Honer

Nicole Casady

Erin Blayer

Debrah Miszak

Lauren Sosinski

Patrick O'Grady

Shiksha Sneha

Juan Mascorro-Guerrero
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4. President’s Report
President Stanley provided the following report to the Board.

| want to begin by thanking each of you for attending today. To those who spoke,
I've heard you, and | appreciate the commitment and courage it took for many of
you to speak today. | also want to echo former Acting President Udpa’s apology to
survivors on behalf of the university, which he shared at two previous board
meetings. | thank him once again for his critical leadership during the past year. |
believe this institution needs to address relationship violence and sexual
misconduct morc aggressively and more completely. As an institution, we must
acknowledge the oversight and errors of the past. We must take actions that
advance healing and ensure this is a safe, respectful, and welcoming campus for
all.

As you know, yesterday two U.S. Department of Education investigations were
concluded, and Michigan State University received a $4.5 million dollar fine. | am
grateful for the thoroughness of these investigations and intend to use them as a
blueprint for action. | have already taken several actions and intend to do more.
| have appointed an oversight committee to ensure MSU’s compliance with the two
U.S. Department of Education’s investigations, as well as our agreement with the
department of Health and Human Services that we made in August.

Our chief Audit, Risk and Compliance Officer, Marilyn Tarrant, will chair this
oversight committee which will ensure every remedial action is addressed. In so
doing so, we will advance a culture of compliance and commitment to do what we
said we intend to do. She will report progress to me frequently, and on the
university’s website in dashboard form. Serving on this committee are the two
presidential advisors on issues of relationship violence and sexual misconduct,
Professor Rebecca Campbell and Lieutenant Andrea Munford. They will also help
drive some of the university’s RVSM efforts, including a recently announced series
of listening meetings | will hold with survivors. The oversight committee also will
include University Physician Dave Weismantel and Shannon Torres, an Assistant
General Counsel.

In the coming week, we will identify an interim Provost. In the meantime, sensitive
or timely matters can be routed to my office where we will handle those issues.
Accepting the role as MSU’s 215t President, | knew we had much work to do. | hope
you will find my administration committed to taking the actions and making the
changes necessary to address the weaknesses and failures of the system and of
people who, intentionally or not, failed to address the root causes of this abuse. |
know my words are not enough, and that you will, rightly, judge us by our actions.
As I've said, a top priority is to make this a safer, more respectful and welcoming
campus. This is essential for student success and well-being, and for making
changes in culture. '
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Further, in the next few weeks, | will name co-chairs to develop a plan to improve
diversity, equity, and inclusion on campus. This is foundational for all we hope to
do at Michigan State. MSU’s scope and scale, with its vast impact on Michigan,
the U.S. and world, were fundamental in my interest in being here. As | look at
what this university can accomplish, | want to do all | can to support this mission
and all of the people who make it possible.

In the final analysis, we have issues to address, and we have students to educate.
We have improvements to make and we have new knowledge to discover. We
have accomplishments as well as challenges. And, | believe the people who make
up this university and the Spartan community from around the world are up to the
challenge and are committed to accomplishing greatness. | thank you, Trustees,
for the opportunity to serve in the role.

S Gift, Grant and Contract Report
Vice President Hsu presented the Gifts, Grants, and Contracts Report for the
period May 18, 2019 through August 5, 2019. The report is a compilation of 729

Gifts, Grants and Contracts plus 87 Consignment/Non-Cash Gifts, with a total
value of $158,278,390.

Trustee Foster moved to approve the recommendation, with support from Trustee
Mosallam.

THE BOARD VOTED to approve the recommendation.

Vice President Hsu introduced Dr. David Roy, Department of Geography,
Environment, and Spatial Science, who gave the Board a presentation entitled

“Mapping Wildlife from Space—Turning Remotely Sensed Observations into
Knowledge Products” (Appendix A)

6. Personnel Actions
Associate Provost Curry presented the following personnel actions.

Horgan, Brian, AN- Professor, Department of Plant, Soil, and Microbial Sciences,
with Tenure, effective September 9, 2019.

Lopez, Gerardo, AY- Professor, Department of Educational Administration, with
Tenure, effective August 16, 2019.

Nadimpalli, Siva, AY- Associate Professor, Department of Mechanical
Engineering, with Tenure, effective January 1, 2020.

Perry, Karen, AN-Associate Professor, Small Animal Clinical Sciences, with
Tenure, effective September 6, 2019.
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Gage, Doug, AN- Assistant Vice President for Research and Innovation, adding
rank of Professor, with tenure, Department of Biochemistry and Molecular Biology,
effective September 1, 2019.

Salem, Joseph, AN- Director of MSU Libraries for a change in title to Dean of MSU
Libraries, effective September 6, 2019

Trustee Kelly moved to approve the recommendations, with support from Trustee
Mosallam.

THE BOARD VOTED to approve the recommendations.
7, Committee on Budget and Finance

Trustee Foster presented the Trustee Budget and Finance Committee Report and
the following recommendations and resolutions.

A. Issuance and Delivery of General Revenue Refunding Bonds

It was recommended that the Board of Trustees hereby authorizes the
refunding, issuance and delivery of general revenue bonds and adopts the
resolution included as Attachment #1 in its entirety.

BE IT RESOLVED, that the Board of Trustees hereby authorizes the
refunding, issuance and delivery of general revenue bonds and adopts the
resolution included as Attachment #1 in its entirety. (Appendix B)

Trustee Foster moved to approve the recommendation, with support from
Trustee Mosallam.

THE BOARD VOTED to approve the recommendation.

B. Establishment of a Master Lease Purchase Program and Revisions to
Policy 01-07-03 (Capital Projects Debt)

It was recommended that the Board of Trustees establish a program to
permit the use of debt in the form of lease purchasing for the acquisition of
capital assets and revise and rename its Capital Projects Debt Policy to
encompass this Master Lease Purchase Program.

BE IT RESOLVED, that the Board of Trustees of Michigan State University

hereby establishes a Master Lease Purchase Program and adopts the
resolution included as Attachment A hereto; and (Appendix C)
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BE IT FURTHER RESOLVED, that the Board of Trustees of Michigan State
University hereby renames and revises Policy 01-07-03 (Capital Projects
Debt) as reflected in Attachment B hereto. (Appendix C)

Trustee Foster moved to approve the recommendation, with support from
Trustee Mosallam.

THE BOARD VOTED to approve the recommendation.

C. Acceptance of Harold and Edythe Marshall Property in Barry County,
Michigan

It was recommended that the Board of Trustees accept property in Barry
Township, Barry County, Michigan, from the Michigan State University
Foundation.

BE IT RESOLVED, that the Board of Trustees of Michigan State
University hereby authorizes the Administration to accept the property
known as the Harold and Edythe Marshalil Property in Barry Township,
Barry County, Michigan, from the Michigan State University Foundation.

Trustee Foster moved to approve the recommendation, with support from
Trustee Byrum.

THE BOARD VOTED to approve the recommendation.

D. Purchase and Sale of Property in Tuscola Country, Michigan for the
Saginaw Valley Research and Extension Center

It was recommended that the Board of Trustees authorize both the
purchase and sale of real property located in Denmark Township, Tuscola
County, Michigan.

BE IT RESOLVED, that the Board of Trustees of Michigan State
University hereby authorizes the Administration to purchase 54.57 acres
of real property located in Tuscola County, Michigan, from Allen Loesel,
Kristie Janke, and Carrie Bredeson for $463,845 and upon such other
terms and conditions as may be acceptable to the Executive Vice
President for Administration; and

BE IT FURTHER RESOLVED, that the Board of Trustees of Michigan
State University hereby authorizes the Administration to sell a separate
3.57 acres of real property also located in Tuscola County, Michigan, to
Allen Loesel for $30,345 and upon such other terms and conditions as
may be acceptable to the Executive Vice President for Administration.
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Trustee Foster moved to approve the recommendation, with support
from Trustee Mosallam.

THE BOARD VOTED to approve the recommendation.

E. Project Approval—Authorization to Plan— Business College Complex—
Eppley Center—Student Support, Capital Renewal, and Building Envelope
(revised)

It was recommended that the Board of Trustees authorize the
Administration to plan for capital rencwal, relocation of student support
activities, and potential replacement of the building envelope at the Eppley
Center of the Business College Complex.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby authorizes the Administration to plan for the project entitled
"Business College Complex—Eppley Center—Student Support, Capital
Renewal, and Building Envelope."

Trustee Foster moved to approve the recommendation, with support from
Trustee Scott.

THE BOARD VOTED to approve the recommendation.
8. Academic Affairs Committee

Trustee Byrum presented the Trustee Academic Affairs Committee Report and the
following recommendations and resolutions.

A. Revisions to Student Rights and Responsibilities

It was recommended that the Board of Trustees approve revisions to the
Student Rights and Responsibilities document to address the
establishment of the Dean of Students Office.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves revisions to the Student Rights and Responsibilities
document as reflected in Attachment A to address the establishment of the
Dean of Students Office. (Appendix D)

Trustee Byrum moved to approve the recommendation, with support from
Trustee Mosallam.

THE BOARD VOTED to approve the recommendation.

B. Italy Education Abroad Registration
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It was recommended that Michigan State University register its academic
programs in ltaly under the "Barile Law."

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby authorizes the Administration to register Michigan State University's
academic programs in Italy; and

BE IT FURTHER RESOLVED, that the Board of Trustees hereby
authorizes the Administration to appoint a legal representative of the
University for Italy with power of attorney to act on behalf of the University,
to enumerate powers for the legal representative and power of attorney,
and to remove and replace the legal representative and modify or revoke
the power of attorney.

Trustee Byrum moved to approve the recommendation, with support from
Trustee Kelly.

THE BOARD VOTED to approve the recommendation.
C. Revisions to Policy 03-17-09 (Dismissal of Tenured Faculty)

It was recommended that the Board of Trustees approve revisions to Policy
03-17-09 (Dismissal of Tenured Faculty).

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves revisions to Policy 03-17-09 (Dismissal of Tenured
Faculty), as shown in Attachment A. (Appendix E)

Trustee Byrum moved to approve the recommendation, with support from
Trustee Mosallam.

THE BOARD VOTED to approve the recommendation.
9. Audit, Risk and Compliance Committee

Trustee Kelly presented the Trustee Audit, Risk and Compliance Committee
Report and the following recommendations and resolutions.

A. Approval of contract terms

It was recommended that the Board of Trustees approve a contract
between Michigan State University and AccurDx America, Inc., a company
in which MSU faculty member Dr. Kefei Yu holds a financial interest.
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BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves an amended research and services agreement with
AccurDx America, Inc., consistent with earlier public notice given at a Board
meeting and with an "Amended Research and Service Agreement Term
Sheet" presented to the Board for inclusion in its minutes. (Appendix F)

It was recommended that the Board of Trustees approve a contract
between Michigan State University and Cove Diamond, LLC, a company in
which MSU faculty member Dr. Timothy Grotjohn, Professor in the
Department of Electrical and Computer Engineering, holds a financial
interest.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves a license agreement with Cove Diamond, LLC, consistent
with earlier public notice given at a Board meeting and with a "License
Agreement Term Sheet" presented to the Board for inclusion in its minutes.
(Appendix G)

It was recommended that the Board of Trustees approve a contract
between Michigan State University and FibrosiX, LLC, a company in which
MSU faculty member Dr. Richard R. Neubig holds a financial interest.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves a service agreement with FibrosiX, LLC, consistent with
earlier public notice given at a Board meeting and with a "Service
Agreement Term Sheet" presented to the Board for inclusion in its minutes.
(Appendix H)

It was recommended that the Board of Trustees approve a contract
between Michigan State University and Fraunhofer USA, Inc., a company
in which MSU faculty member Dr. Thomas Schuelke holds an interest.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves a goods/service agreement with Fraunhofer USA, Inc.
consistent with earlier public notice given at a Board meeting and with an
"Goods/Service Agreement Term Sheet” presented to the Board for
inclusion in its minutes. (Appendix I)

It was recommended that the Board of Trustees approve a contract
between Michigan State University and Fraunhofer USA, Inc., a company
in which MSU faculty member Dr. Thomas Schuelke holds an interest.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves an inter-institutional agreement with Fraunhofer USA, Inc.
consistent with earlier public notice given at a Board meeting and with an
"Inter-Institutional Agreement Term Sheet" presented to the Board for
inclusion in its minutes. (Appendix J)
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It was recommended that the Board of Trustees approve a contract
between Michigan State University and Jolt Energy Storage Technologies,
LLC, a company in which MSU employee Dr. Thomas Guarr holds a
financial interest.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves a service agreement with Jolt Energy Storage
Technologies, LLC consistent with earlier public notice given at a Board
meeting and with a "Service Agreement Term Sheet" presented to the
Board for inclusion in its minutes. (Appendix K)

It was recommended that the Board of Trustees approve a contract
between Michigan State University and faculty member Dr. Richard E.
Sherman.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves an independent contractor agreement for artist services
with Dr. Richard E. Sherman consistent with earlier public notice given at a
Board meeting and with an "Independent Contractor Agreement for Artist
Services Term Sheet" presented to the Board for inclusion in its minutes.
(Appendix L)

It was recommended that the Board of Trustees approve a contract
between Michigan State University and Tarn BioSciences, Inc., a company
in which MSU faculty member Dr. Robert Abramovitch holds a financial
interest.

BE IT RESOLVED, that the Board of Trustees of Michigan State University
hereby approves a service agreement with Tarn BioSciences, Inc.
consistent with earlier public notice given at a Board meeting and with a
"Service Agreement Term Sheet" presented to the Board for inclusion in its
minutes. (Appendix M)

Trustee Kelly moved to approve the recommendations, with support from
Trustee Byrum.

THE BOARD VOTED to approve the recommendations.
B. Notice of Intent to Negotiate Contracts

Pursuant to State law, the Chair of the Trustee Committee on Audit, Risk
and Compliance is requested to give public notice of the University's intent
to negotiate contracts with Great Lakes Crystal Technologies, Inc., a
Michigan company. Dr. Timothy Grotjohn, Professor in the Department of
Electrical and Computer Engineering, and members of his family, have, or
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have options to buy, an interest in the company or are officers or paid
employees of the company.

Pursuant to State law, the Chair of the Trustee Committee on Audit, Risk
and Compliance is requested to give public notice of the University's intent
to negotiate contracts with Black Pine Engineering, LLC, a Michigan limited
liability company. Mr. Zachary Hoyle, and employee in the Department of
Mechanical Engineering, and members of his family, have, or have options
to buy, an interest in the company or are officers or paid employees of the
company.

10.  Student Life and Culture Committee
Trustee Scott presented the Trustee Student Life and Culture Committee Report.

The Committee received an update on the new Counseling and Mental Health
Services Fund. Additionally, the Committee discussed employee Title IX reports
with Interim Associate VP Rob Kent.

Trustee Scott introduced Associate Provost Jeitschko to present the Launch of
the Academic Year.

11.  Chairperson’s Report and Trustee Comments

Trustee Byrum noted her excitement for the new academic year and welcomed
new freshmen and faculty to campus. She stated that ensuring graduation in four
years is important in minimizing the cost of college. Trustee Byrum shared that
New Directions Behavioral Health is the university’s third-party administrative
partner that will aid in survivor support. She said that the previous fund
administrator had been asked to contact survivors who used their services via
letter and refer them to New Directions Behavioral Health.

Trustee Byrum read the following statement:

Since our June meeting, there have been several significant events that have
happened, including yesterday’s announcement of the U.S. Department of
Education Office of Civil Rights findings and the Clery Audit summary. These
investigations were an independent, comprehensive review that provided Michigan
State University with a blueprint for moving forward on making necessary changes
and improvements. The findings also highlight some of the failures and
weaknesses that we need to be accountable for.

Also, since the June meeting, the Board has continued discussing the scope of
work for McDermott, Will and Emory. Unfortunately, we are split on defining the
scope of work and we have made the decision to not move forward with a letter of
engagement at this time.
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However, we are completely united behind our new president and his efforts to
fully comply with the requirements laid out in these recent federal investigations.
The university is committed to complying to the findings 100 percent and that is
where we will focus our efforts in the coming months.

Trustee Byrum also welcomed Dr. Stanley to his first Board of Trustees meeting.
She stated that she and her partners on the board will work with President Stanley
to represent Michigan State University.

Trustee Kelly welcomed President Stanley. He said that he agreed with Trustee
Byrum’s comments regarding the Office of Civil Rights report and stated that he
intends to use the report as a guide to institute corrective action at MSU.

Trustee Ferguson welcomed President Stanley to MSU.

Trustee Foster welcomed President Stanley. She noted that the MSU endowment
was in the top tier nationally and thanked the Investment Office staff for their
leadership and work on behalf of MSU.

Trustee Mosallam welcomed Dr. Stanley and new students to MSU. He read the
following statement:

Yesterday MSU was held accountable for its historic failure to keep our children
safe. | am grateful that as part of the OCR agreement MSU has finally agreed to
adopt several my recommendations from my “New MSU” plan. It is unfortunate
that it took federal action to compel these actions, rather than John Engler's
administration implement them voluntarily. | am also disappointed we as a board
are split on scope for the independent investigation. While | understand OCR’s
mandate, | am also of the belief that this investigation should be broadened, should
address the privilege issue without waving it, and needs the support and input of
Rachel, Sarah, and Sterling, who have worked extremely hard on this with us for
the last eight months. With that being said, | support President Stanley’s
commitment and leadership, and look forward to working with him and the rest of
the Board of Trustees as we move forward.

Trustee Scott welcomed Dr. Stanley to MSU and welcomed new students. She
stated she is looking forward to a year of positive change for the university. She
announced the Trustee Scott and Tebay Town Hall on September 23rd, 2019 at
3pm in the Lake Huron room at the MSU Union.

Trustee Tebay welcomed President Stanley. She thanked Dr. Maybank for her
presentation. She thanked Vice President Gore for his hard work regarding fall
move in. Trustee Tebay stated the Office of Civil Rights report is important to
moving forward and moving MSU in the right direction.
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12. Request to Adjourn

On a motion by Trustee Kelly, supported by Trustee Tebay, THE BOARD VOTED
to adjourn at 9:30 a.m.

Respectfully submitted,
Nakia Barr
Secretary of the Board of Trustees
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Mapping wildfires from space

Prof. David Roy

Department of Geography,
Environment, and Spatial Sciences GLOBAL CHANGE 'rz USGS

MICHIGAN STATE UNIVERSITY

science for a changing world
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Mystery crop fires scorch thousands of acres in Sy
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Budget & Finance - Attachment 1
September 6, 2019

APPENDIX B

RESOLUTION OF THE BOARD OF TRUSTEES OF MICHIGAN STATE UNIVERSIAPPROVED
AUTHORIZING THE ISSUANCE AND DELIVERY OF _
GENERAL REVENUE REFUNDING BONDS SEP 06 2019

AND PROVIDING FOR OTHER MATTERS RELATING THERET

BOARD OF TRUSTE
o MICHIGAN STATE UNIVERS Ty
WHEREAS, the Board of Trustees of Michigan State University (the “Board”) is a bo y

corporate created by and existing under the Constitution of the State of Michigan of 1963, as
amended, with full constitutional authority over and general supervision of Michigan State
University (the “University”) and control and direction of all expenditures from the University’s
funds; and

WHEREAS, the Board has previously issued and has outstanding certain series of General
Revenue Bonds and General Revenue Refunding Bonds (collectively, the “Prior Bonds™), which
are payable from and secured by a lien on General Revenues (hereinafter defined); and

WHEREAS, the Board has previously authorized the issuance of its Commercial Paper
Notes, Series B (Taxable) and Commercial Paper Notes, Series F (Tax-Exempt) (collectively, the
“Notes,” and together with the Prior Bonds, the “Outstanding Obligations”), which are payable
from and secured by a lien on General Revenues; and

WHEREAS, the Board has previously entered into certain interest rate swap agreements
related to the debt service on certain of the Outstanding Obligations, which are payable from and
secured by a lien on General Revenues (collectively, the “Existing Swap Agreements™); and

WHEREAS, the Board has determined it may be appropriate and in the best interests of
the University to refund all or a portion of the Prior Bonds and/or all or a portion of the Notes as
shall be determined by an Authorized Officer (hereinafter defined) (the portion of the Prior Bonds
to be refunded, if any, being herein called the “Bonds to be Refunded,” and the portion of the
Notes to be refunded, if any, being herein called the “Notes to be Refunded™); and

WHEREAS, in the exercise of its constitutional duties, and in order to prudently control
and direct expenditures from the University’s funds, the Board has determined it is necessary and
desirable to authorize the issuance and delivery of General Revenue Refunding Bonds (the
“Bonds™), payable from and secured by a pledge of General Revenues, in order to provide funds
which, together with other available funds of the University, will be used to pay all or part of the
costs of refunding the Bonds to be Refunded and the Notes to be Refunded, if any, and to pay costs
related to the issuance of the Bonds and the refunding; and

WHEREAS, one or more trust agreements (collectively, the “Trust Agreement”) or loan
agreements (collectively, the “Loan Agreement”) must be entered into by and between the Board
and a trustee (the “Trustee”) or a direct placement lender, in either case to be designated by an
Authorized Officer, pursuant to which the Bonds will be issued and secured; and

WHEREAS, it is necessary to authorize the Authorized Officers, or any one of them
individually, to negotiate the sale of the Bonds with an underwriter or group of underwriters to be
selected by an Authorized Officer (collectively, the “Underwriter”) or with a direct placement
lender to be selected by an Authorized Officer (the “Purchaser”), and to enter into one or more

l



bond purchase agreements with the Underwriter or Purchaser (collectively, the “Bond Purchase
Agreement”) setting forth the terms and conditions upon which the Underwriter or Purchaser will
agree to purchase the Bonds and the interest rates thereof and the purchase price therefor, or, in
the alternative, to select the Underwriter for all or any portion of any series of the Bonds and to
establish the terms for such Bonds through a competitive sale or bidding process pursuant to a
Notice of Sale; and

WHEREAS, in order to be able to market the Bonds at the most opportune time, it is
appropriate for the Board to ratify and confirm its authorization of the President, the Executive
Vice President for Administration, the Vice President for Finance and Treasurer and the Director
of Treasury and Financial Management (each an “Authorized Officer”), or any one of them
individually, to negotiate, execute and deliver on behalf of the Board, the Trust Agreement or Loan
Agreement, the Bond Purchase Agreement, one or more remarketing agreements with the
Underwriter or other parties (collectively, the “Remarketing Agreement™), and other related
documents, to publish any Notice of Sale required for the sale of any portion of the Bonds, to
establish the specific terms of the Bonds and to accept the offer of the Underwriter or Purchaser to
purchase the Bonds, all within the limitations set forth herein; and

WHEREAS, the trust agreements and other documents authorizing the Outstanding
Obligations create certain conditions for the issuance of obligations payable from and secured by
a pledge of General Revenues on a parity basis with the Outstanding Obligations; and

WHEREAS, an Authorized Officer shall, on or prior to the date of delivery of the Bonds,
certify that the conditions for issuing the Bonds, secured by General Revenues on a parity basis
with the Outstanding Obligations, have been met; and

WHEREAS, the refunding of the Bonds to be Refunded and the Notes to be Refunded, if
any, and the funding of all or a part of the costs thereof with the proceeds of the Bonds, will serve
proper and appropriate public purposes; and

WHEREAS, the Board has full power under its constitutional authority and supervision of
the University, and control and direction of expenditures from the University’s funds, to refund
the Bonds to be Refunded and the Notes to be Refunded and to pay all or a part of the costs of the
refunding by issuance of the Bonds, and to secure payment of the Bonds by a pledge of General
Revenues.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
MICHIGAN STATE UNIVERSITY, AS FOLLOWS:

1. The Board hereby approves the refunding of all or any portion of the outstanding
Prior Bonds and all or any portion of the outstanding Notes, and authorizes the Authorized
Officers, or any one of them individually, to select the portion, if any, of the Prior Bonds to
constitute the Bonds to be Refunded and the portion, if any, of the Notes to constitute the Notes to
be Refunded, in order to produce interest or other cost savings or a more favorable debt service
structure, to reduce or eliminate risks associated with variable rate bonds and related interest rate
swaps, to provide for more favorable terms or covenants, or to provide for permanent financing of

2



projects previously financed from short-term debt, and to fund, if deemed appropriate, a portion
of the costs of the refunding from available funds of the University and the balance of such costs
from the proceeds of the Bonds, and to proceed with the refunding.

In connection with the refunding of all or any portions of any Outstanding Obligations, any
Authorized Officer may, in the name and on behalf of the Board, and as its corporate act and deed,
modify any Existing Swap Agreements, in whole or in part, and relate any of such Existing Swap
Agreements to any portion of the debt service on the Bonds or any Outstanding Obligations, or
terminate any Existing Swap Agreements, in whole or in part, and any fees or termination
payments required in connection with any such modifications or terminations may be paid from
the proceeds of the Bonds, or from available funds of the University, as determined by an
Authorized Officer.

2. The Board hereby authorizes the issuance, execution and delivery of the Bonds, in
one or more series, to be designated GENERAL REVENUE REFUNDING BONDS, with
appropriate series designations, in the aggregate original principal amount established by an
Authorized Officer, but not to exceed the aggregate principal amount necessary to accomplish the
refunding of the Bonds to be Refunded and the Notes to be Refunded and to pay costs related
thereto. The Bonds shall be dated as of the date or dates established by an Authorized Officer, and
shall be issued for the purpose of providing funds which, together with other available funds, will
be used to pay all or a portion of the costs of refunding the Bonds to be Refunded, if any, and the
Notes to be Refunded, if any, to pay the costs of modifying or terminating any Existing Swap
Agreements, if deemed appropriate by an Authorized Officer, and to pay costs related to the
issuance of the Bonds and the refunding, including the costs of bond insurance premiums, if an
Authorized Officer determines such insurance to be appropriate. The Bonds shall be serial bonds
or term bonds, which may be subject to redemption requirements, or both, as shall be established
by an Authorized Officer, but the first maturity or mandatory redemption date shall be no earlier
than February 1, 2020 and the last maturity shall be no later than December 31, 2050. The Bonds
may be issued as federally tax-exempt bonds or as federally taxable bonds, or any combination
thereof, as shall be determined by an Authorized Officer. The Bonds may bear interest at stated
fixed rates for the respective maturities thereof as shall be established by an Authorized Officer,
but the weighted average yield of the Bonds (computed using the stated coupon and the stated
original offering price) shall not exceed 5.50% per annum for tax-exempt bonds and 8.00% per
annum for taxable bonds, subject, in the case of Bonds sold to a Purchaser pursuant to a direct
purchase arrangement, to adjustments for increased costs of the Purchaser, rating changes and
defaults and other specified factors, but in no event in excess of the lesser of 25% per annum, the
maximum rate permitted by law or the maximum rate, if any, specified in the Trust Agreement or
Loan Agreement. Alternatively, all or part of the Bonds may bear interest at a variable rate of
interest, determined on the basis of an index or a spread to an index or through market procedures,
or both, for all or a portion of their term, and the variable rate of interest shall not exceed the lesser
of 25% per annum, the maximum rate permitted by law or the maximum rate, if any, specified in
the Trust Agreement or Loan Agreement. The Bonds may be subject to redemption or call for
purchase prior to maturity at the times and prices and in the manner as shall be established by an
Authorized Officer, but no redemption premium shall exceed 3% of the principal amount being
redeemed, unless the redemption price is based on a “make whole” formula, in which case no



redemption premium shall exceed 40% of the principal amount being redeemed. Interest on the
Bonds shall be payable at such times as shall be specified by an Authorized Officer. The Bonds
shall be issued in fully-registered form in denominations, shall be payable as to principal and
interest in the manner, shall be subject to transfer and exchange, and shall be executed and
authenticated, and may be issued in book-entry-only form, all as shall be provided in the Trust
Agreement or Loan Agreement. The Bonds shall be sold to the Underwriter or Purchaser for a
price to be established by an Authorized Officer (but the Underwriter’s or Purchaser’s discount,
exclusive of original issue discount, shall not exceed 1.50% of the principal amount thereof) plus

accrued interest, if any, from the dated date of the Bonds to the date of delivery thereof.

Iu relutivn W the debt service v all or any portion of the Bonds, or in rclation to-the debt
service on all or any portion of the Outstanding Obligations, any Authorized Officer may, at any
time, on behalf of and as the act of the Board, enter into or modify an interest rate swap, cap,
forward starting swap, option, swaption, rate lock or similar agreement or agreements
(collectively, the “Swap Agreement”) with a counterparty or counterparties to be selected by the
Authorized Officer. Such Swap Agreement shall provide for payments between the Board and
the counterparty rclated to intcrest on all or a portion of the Bonds or any series of Outstanding
Obligations, al indexed or markel established rates. If the Swap Agreement is cntered into at
approximately the same time as the issuance of the Bonds and is related to the Bonds, the expected
effective interest rates on the Bonds to which the Swap Agreement relates, taking into account
the effect of the Swap Agreement, shall be within the limitations set forth herein. Any Swap
Agreement may, if determined necessary or appropriate by an Authorized Officer, be
subsequently terminated, in whole or in part, which may result in termination payments due by
the Board. Any such required payments and other costs of termination may be funded from
available funds of the University or the proceeds of the Bonds or other indebtedness of the Board.

Any or all of the Bonds may be made subject to tender for purchase at the option of the
holder thereof or to mandatory tender for purchase. The obligation of the Board to purchase any
Bonds subject to tender for purchase may be limited to the remarketing proceeds of such Bonds,
or may be made payable from General Revenues, from available cash reserves of the University,
subject to such limitations as may be specified in the Trust Agreement or Loan Agreement, or from
a letter of credit, line of credit, standby bond purchase agreement or other liquidity device (the
“Liquidity Device”), or any combination thereof, all as shall be determined by an Authorized
Officer and provided for in the Trust Agreement or Loan Agreement. Any reimbursement
obligation for draws under the Liquidity Device shall be a limited and not a general obligation of
the Board, payable from, and may be secured by a pledge of, General Revenues. Each Authorized
Officer is individually authorized to execute and deliver at any time, for and on behalf of the Board,
any amendments to the Trust Agreement or Loan Agreement and any agreements or instruments
with a party or parties selected by an Authorized Officer necessary to obtain, maintain, renew or
replace, and provide for repayments under, any Liquidity Device deemed by such officer to be
required for the purposes of this Resolution.

Any Bonds authorized and issued hereunder may, at any time upon direction of an
Authorized Officer, be subsequently converted to another mode or structure authorized hereby,
either through procedures established in the Trust Agreement or Loan Agreement pertaining



thereto, or through the issuance hereunder of refunding Bonds to refund and replace the
outstanding Bonds to be converted. Any such refunding Bonds issued hereunder shall be subject
to the terms, conditions and limitations contained in this Resolution. Each Authorized Officer is
individually authorized to execute and deliver, for and on behalf of the Board, any documents or
instruments, including but not limited to, any amendments to the Trust Agreement or Loan
Agreement, necessary or convenient for the purpose of accomplishing the conversion as described
in this paragraph.

3. The Bonds, and the obligations of the Board under the Swap Agreement and the
Liquidity Device, if any, shall be limited and not general obligations of the Board payable from
and, except as provided below in this Section 3, secured by a lien on, the General Revenues (as
shall be defined in the Trust Agreement or Loan Agreement in a manner generally consistent with
the definition thereof contained in the trust agreements pursuant to which the Prior Bonds were
issued). Except as otherwise determined by an Authorized Officer, as provided below in this
Section 3, the lien on General Revenues securing the Bonds, the Swap Agreement and the
Liquidity Device, if any, shall be on a parity basis with the liens on General Revenues securing
the Outstanding Obligations. The Bonds, and the obligations of the Board under the Swap
Agreement and the Liquidity Device, if any, may also be payable from and secured by a lien on
moneys, securities or other investments from time to time on deposit in certain funds created
pursuant to the Trust Agreement or Loan Agreement or agreements entered into in connection with
‘the Swap Agreement or Liquidity Device.

No recourse shall be had for the payment of the principal amount of or interest or premium
on the Bonds, or for the payment of any amounts owing under the Swap Agreement or the Liquidity
Device, if any, or any claim based thereon, against the State of Michigan, or any member or agent
of the Board (including, without limitation, any officer or employee of the University), as
individuals, either directly or indirectly, or, except as specifically provided in the Trust Agreement
or Loan Agreement or the instruments entered into in connection with the Swap Agreement or the
Liquidity Device, if any, against the Board, nor shall the Bonds and interest or premium with
respect thereto, or any obligations of the Board in connection with the Swap Agreement or
Liquidity Device, if any, become a lien on or be secured by any property, real, personal or mixed,
of the State of Michigan or the Board, other than General Revenues and the moneys, securities or
other investments from time to time on deposit in certain funds established as pledged pursuant to
the Trust Agreement or Loan Agreement or pursuant to agreements entered into in connection with
the Swap Agreement or Liquidity Device, if any.

Any pledge of General Revenues, and funds specified in the Trust Agreement or Loan
Agreement or in any agreements entered into in connection with the Swap Agreement or the
Liquidity Device, if any, shall be valid and binding from the date of the issuance and delivery of
the Bonds or such agreements, and all moneys or properties subject thereto which are thereafter
received shall immediately be subject to the lien of the pledge without physical delivery or further
act. The lien of said pledge shall be valid and binding against all parties (other than the holders of
any other bonds, notes or other obligations secured by a parity first lien on General Revenues)
having a claim in tort, contract or otherwise against the Board, irrespective of whether such parties

have notice of the lien.



Notwithstanding anything herein to the contrary, any obligations of the Board under the
Swap Agreement or any agreement with respect to the Liquidity Device may, if determined
appropriate by an Authorized Officer, be payable and secured on a subordinated basis to the Bonds
and other General Revenue obligations of the Board, or may be payable from General Revenues
but be unsecured.

4. The right is reserved to issue additional bonds, notes or other obligations payable
from General Revenues and secured on a parity or subordinated basis with the Bonds and the
Outstanding Obligations by a lien on General Revenues, upon compliance with the terms and
conditions therefor as shall be set forth in the Trust Agreement or Loan Agreement.

5. Each Authorized Officer is hereby individually authorized and directed, in the name
and on behalf of the Board, and as its corporate act and deed, to select the Trustee, if any, and to
negotiate the terms of and execute and deliver the Trust Agreement or Loan Agreement. The Trust
Agreement or Loan Agreement may contain such covenants on behalf of the Board and terms as
such Authorized Officer deems appropriate and as shall be approved by the Office of the General
Counsel, including, but not limited to, covenants with respect to the establishment of General
Revenues at levels expressed as a percentage of debt service on the Bonds or all General Revenue
obligations of the Board, and with respect to the issuance of additional bonds, notes or other
obligations payable from and secured by General Revenues. In addition, each Authorized Officer
is hereby individually authorized, empowered and directed to negotiate, if deemed appropriate by
an Authorized Officer in connection with the issuance of the Bonds, for the acquisition of bond
insurance and to execute and deliver an insurance commitment or other documents or instruments
required in connection with such insurance.

6. Each Authorized Officer is hereby individually authorized and directed, in the name
and on behalf of the Board and as its corporate act and deed, to select the Underwriter or Purchaser
and to negotiate, execute and deliver the Bond Purchase Agreement with the Underwriter or
Purchaser setting forth the terms of the Bonds and the sale thereof, and containing such other
covenants and agreements of the Board as may be required by the Underwriter or the Purchaser in
connection therewith, in such form as an Authorized Officer may approve upon recommendation
of the Office of the General Counsel, all within the limitations set forth herein. In the alternative,
if determined appropriate by an Authorized Officer, selection of the Underwriter and setting of the
terms for all or any portion of any series of the Bonds may be made through a competitive sale or
other bidding process, and each Authorized Officer is individually authorized to accept the
winning bid or offer of the Underwriter for the purchase of the Bonds. Each Authorized Officer
is bereby further individually authorized and directed, in the name and on behalf of the Board and
as its corporate act and deed, to negotiate, execute and deliver the Remarketing Agreement, if any,
with the Underwriter or other party selected by the Authorized Officer.

7. The President and the Vice President for Finance and Treasurer are each
individually authorized, empowered and directed, in the name and on behalf of the Board, and as
its corporate act and deed, to execute the Bonds by manual or facsimile signature and, if deemed
appropriate, to impress or imprint the University seal thereon, and to deliver the Bonds to the
Underwriter or Purchaser in exchange for the purchase price therefor.



8. Each Authorized Officer is hereby individually authorized to solicit ratings on the
Bonds from any national rating services that the Authorized Officer deems appropriate and, if
necessary, to cause the preparation of a Preliminary Official Statement and an Official Statement
with respect to each series of the Bonds, to deem such official statements “final” in accordance
with applicable law, and to execute and deliver the Official Statements. In the event that all or a
portion of any series of the Bonds is to be sold by means of a competitive sale or bidding process,
as provided in this Resolution, each Authorized Officer is individually authorized to prepare and
publish or-cause to be published, or otherwise distribute, in such manner as an Authorized Officer
shall determine, a Notice of Sale for such Bonds. Each Authorized Officer, or the Underwriter or
the University’s financial advisor, as appropriate, is authorized to circulate and use, in accordance
with applicable law, the Notice of Sale, the Preliminary Official Statements and the Official
Statements in connection with the offering, marketing and sale of the Bonds.

9. Each Authorized Officer, the Secretary of the Board, the Vice President for Legal
Affairs and General Counsel and any Associate or Assistant General Counsel, and all other
appropriate officers or representatives of the Board or the University and each one of them, are
authorized to perform all acts and deeds and to execute and deliver for and on behalf of the Board
all instruments and documents required by this Resolution, the Trust Agreement or Loan
Agreement, the Remarketing Agreement, the Swap Agreement, the Liquidity Device and the Bond
Purchase Agreement, or necessary, expedient and proper in connection with the issuance, sale and
delivery of the Bonds, as contemplated hereby, including, if deemed appropriate, one or more
escrow deposit agreements with an escrow agent to be selected by an Authorized Officer as may
be necessary to accomplish any refunding authorized hereby. Each Authorized Officer is
individually authorized to designate and empower the escrow agent to subscribe for United States
Treasury Securities — State and Local Government Series, on behalf of the Board, as may be
necessary in connection with any refunding authorized hereby. Any action required under the
Trust Agreement or Loan Agreement, the Remarketing Agreement, the Bond Purchase Agreement,
the Swap Agreement or the Liquidity Device or any other instrument related to the Bonds, and any
action necessary or appropriate in connection with the ongoing administration of the financing
program authorized hereby, may be taken by and on behalf of the Board by an Authorized Officer.
Any reference to any specified officer of the Board or the University in this Resolution shall
include any interim or acting officer occupying such position or having been assigned all or a
portion of the functions of such position.

10.  Inaccordance with the requirements of Rule 15¢2-12 of the United States Securities
and Exchange Commission, the Board may be required in connection with the issuance of the
Bonds to enter into one or more continuing disclosure undertakings for the benefit of the holders
and beneficial owners of the Bonds. Each Authorized Officer is individually authorized to cause
to be prepared and to execute and deliver, on behalf of the Board, the continuing disclosure
undertakings.

11.  If deemed necessary by the University’s bond counsel, each Authorized Officer is
individually authorized to arrange for the publication of a notice of and to conduct a public hearing
with respect to the issuance of the Bonds, all in accordance with the requirements of Section 147(f)
of the Internal Revenue Code of 1986, as amended.



12. Anyresolutions or parts of resolutions or other proceedings of the Board in conflict
herewith are hereby repealed insofar as such conflict exists.



[ hereby certify that the attached is a true and complete copy of a resolution adopted by the
Board of Trustees of Michigan State University at a meeting held on September 6, 2019, in
accordance with applicable law, and that the minutes of the meeting at which the resolution was
adopted were kept and will be or have been made available at the Office of the Secretary of the

Board of Trustees of Michigan State University.
I further certify as follows:

Present at the meeting were the following Board members:

mﬁqs%\mm Corquson, Ggter, elly,
Moslham, Scott_ani Tebay

Absent from the meeting were the following Board members:

2. The following members of the Board voted for the adoption of the Resolution:
Touses Byoum, sy, Softer, \um Wogd Aam, wa{* NI~

The followmg members opthe Board voted against adoptlon of the Resolution:

e

RESOLUTION DECLARED ADOPTED.

NakidBan—

Nakia Barr, Secretary
Boar\d' of Trustees of Michigan State University

24144798.2\060505-00033



Budget & Finance - Attachment 2
September 6, 2019
ATTACHMENT A

APPENDIX C

RESOLUTION OF
THE BOARD OF TRUSTEES OF MICHIGAN STATE UNIVERSITY
AUTHORIZING THE ESTABLISHMENT OF A MASTER LEASE PURCHASE
PROGRAM AND THE EXECUTION AND DELIVERY OF
MASTER LEASE PURCHASE AGREEMENTS
AND PROVIDING FOR OTHER MATTERS RELATING THERETO

WHEREAS, the Board of Trustees of Michigan State University (the “Board”) is a body
corporate created by and existing under the Constitution of the State of Michigan with full
constitutional authority over and general supervision of Michigan State University (the
“University”) and control and direction of all expenditures from the University’s funds; and

WHEREAS, the Board, in the exercise of its constitutional duties, has determined that it
is necessary and expedient to provide an additional option for the acquisition, purchase, financing
and leasing of certain equipment necessary for the University’s operations, through use of either
taxable or tax-exempt lease-purchase agreements, in an aggregate sum from time to time
outstanding not to exceed $20 million; and

WHEREAS, it will be necessary for the Board to enter into one or more master lease-
purchase agreements with one or more banks or financial institutions (each a “Master Lease
Purchase Agreement”), and under each Master Lease Purchase Agreement it will be necessary for
the Board to enter into lease schedules and other documents in connection therewith (the Master
Lease Purchase Agreements and their related documents collectively called the “Master Lease
Purchase Program™); and

WHEREAS, it is necessary for the Board to authorize the President, Executive Vice
President for Administration, Vice President for Finance and Treasurer and the Director of
Treasury and Financial Management (each an “Authorized Officer”), or any of them individually,
to negotiate, execute and deliver on behalf of the Board, one or more Master Lease Purchase
Agreements, with one or more banks or financial institutions, and execute and deliver all other
documents in connection with the Master Lease Purchase Program, all within the limitations set
forth herein.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF
MICHIGAN STATE UNIVERSITY, AS FOLLOWS:

1. Master Lease Purchase Agreements. The Board hereby authorizes the Authorized
Officers, or any one of them individually, to select one or more banks or financial institutions to
provide one or more lease-purchase agreements within the parameters stated in this Resolution,
and negotiate the terms of and execute and deliver one or more Master Lease Purchase
Agreements in the name of the Board and as its corporate act and deed, in order to provide the
Board access to one or more lease-purchase agreements in an aggregate sum from time to time
outstanding not to exceed $20 million. Interest shall accrue on sums outstanding at an interest
rate or rates to be specified in each Master Lease Purchase Agreement or in the applicable lease




schedule thereto, but not in excess of the lesser of 25% per annum or the maximum rate
permitted by law, and shall be payable on the dates and in the amounts as shall be provided in
each Master Lease-Purchase Agreement. Principal representing the purchase or acquisition cost
under any Master Lease-Purchase Agreement shall be repaid with interest as provided in each
Master Lease-Purchase Agreement. No purchase or acquisition under the Master Lease Purchase
Program shall occur later than December 31, 2029 and no purchase or acquisition shall mature
later than 10 years after the date of such purchase or acquisition.

2. Other Actions. The Authorized Officers are each authorized and directed to
execute such lease schedules and other documents required under each Master Lease Purchase
Agreement, and to complete such applications, forms or documents necessary, make such
certifications, take all other actions necessary and undertake any procedures required to
effectuate the Master Lease Purchase Agreements and to administer the Master Lease Purchase
Program, without further action of the Board. The Authorized Officers are each authorized to
delegate their authority under the prior sentence to The Director of Treasury and Financial
Management and the Director of University Services. The Vice President for Finance and
Treasurer will establish written procedures and guidelines for the administration of the Master
Lease Purchase Program.

3. Limited Obligation; Security. The Board’s obligations under any Master Lease-
Purchase Agreement shall be limited and not general obligations of the Board, payable solely
from, but shall not be secured by, General Revenues (as shall be defined in each Master Lease
Purchase Agreement in a manner generally consistent with the definition thereof contained in
that certain Trust Agreement, dated as of February 1, 2019, between the Board and The Bank of
New York Mellon Trust Company, N.A., as trustee).; provided, that the Board reserves the right,
but shall not be obligated, to pay the Board’s obligations under any Master Lease Purchase
Agreement from any legally available funds. In addition, if determined appropriate by an
Authorized Officer, the Authorized Officers, or any of them individually, are further authorized
in the name of the Board and as its corporate act and deed to secure the Board’s obligations under
any Master Lease Purchase Agreement as described in this Resolution by a lien on the equipment
acquired under such Master Lease Purchase Agreement.

4. Prohibitions. No Master Lease Purchase Agreement shall provide for or be
construed as a pledge of the credit of or create any liability on the part of the State of Michigan,
or any member or officer of the Board, or any of their successors, and no Master Lease Purchase
Agreement authorized by this Resolution shall be a debt or liability of the State of Michigan or a
general obligation of the Board.

6. Repeal of Conflicting Resolutions. Any resolutions or parts of resolutions or
other proceedings of the Board in conflict herewith are hereby repealed insofar as such conflict
exists.




I hereby certify that the attached is a true and complete copy of a resolution adopted by
the Board of Trustees of Michigan State University on September 6, 2019, in accordance with
applicable law, and that the minutes of the meeting at which the resolution was adopted were
kept and will be or have been made available at the Office of the Secretary of the Board of
Trustees of Michigan State University.

I further certify as follows:

1. Present at the meeting were the following Board members:

Trwsees Byrum, Forgusen, Fefter, \(dlm

M@m%u&(wg

2. Absent from the meeting were the following Board members:
Nanay SchAt diting
' </
3. The following members of the Board voted for the adoption of the Resolution:

Tuhes Byowm, © rd, \L(/Hc}!
Mosutlam Stwbt OpA— szaM

4, The following members of the Board voted against adoption of the Resolution:

o

RESOLUTION DECLARED ADOPTED.

(ut e

irla Barr, Secretary
Board of Trustees of Michigan State University




Budget & Finance — Attachment 2
September 6, 2019
ATTACHMENT B - POLICY 01-07-03 (CLEAN)

Debt Policy 01-07-03

Purpose

The Board of Trustees of Michigan State University (Board of Trustees) has determined that
prudent use of external debt and debt-related derivative instruments can help MSU achieve its
strategic objectives while maintaining its credit ratings at desirable levels, based on an
appropriate balance of access to capital markets, financial risk and cost of capital. This policy
states the principles that shall govern the use of external debt and debt-related derivative
instruments to finance MSU capital projects and the acquisition of capital assets.

Debt Subject to Policy

As used in this Policy, “Debt” means MSU obligations for the repayment of borrowed money,
however evidenced, incurred to fund the construction of capital projects or the acquisition of
capital assets (including installment purchase obligations and lease purchase agreements), and
related derivative interest rate swaps, caps, floors, and similar arrangements, except that
obligations payable from specified sources other than MSU General Revenues (as defined in
MSU bond indentures) are not included in the definition of “Debt” ae ueed in thie Policy.

Guidelines

1. The Board of Trustees of Michigan State University is a Michigan constitutional body
corporate with the authority to incur Debt payable from and/or secured by the revenues it
controls.

2. MSU incurs Debt in strict compliance with applicable law and with Debt-related
contractual covenants, and engages in regular internal compliance monitoring.

3. MSU incurs Debt to fund Capital Projects that are consistent with MSU's mission and
strategic priorities and approved in accordance with Board of Trustees Policy 02-06-01;
“Capital Project Planning and Approval’ and the procedures thereunder, and financings
shall be coordinated to minimize the fixed costs of undertaking a borrowing.

4. |n addition to capital assets included as part of an approved Capital Project, MSU incurs
Debt to fund the acquisition of capital assets:

a. as part of a Master Lease Purchase Program approved by the Board of Trustees,
b. upon recommendation by the Vice President for Finance and Treasurer and the
Committee on Budget and Finance and approval by the Board of Trustees, or
¢. as may be authorized under the resolution adopted by the Board of Trustees for

a specific Debt issuance.

5. MSU seeks to maintain national credit ratings in the AA/Aa range at a minimum and
uses selected actual and pro forma financial ratios, consistent with major credit rating

agency criteria, to confirm that it is operating within appropriate parameters for its
desired credit rating.

6. MSU incurs variable rate Debt when advantageous in light of market condition.
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7. MSU does not enter into Debt-related derivative transactions for speculative purposes,
but rather uses Debt-related derivatives only to minimize Debt-service costs and
manage interest rate risk. The Vice President for Finance and Treasurer makes the
determination if any Debt-related derivative is in the best interests of the university.
Debt-related derivative transactions are reported to the chair of the Board of Trustees’
Committee on Budget and Finance prior to execution.

8. Debt-related agreements are reviewed and approved by legal counsel prior to execution.

9. When entering into interest rate swaps and other derivative transactions, MSU (a) limits
counterparty risk through protections such as (i) diversity in counterparties, (i)
assessment and monitoring of counterparty credit ratings and (iii) collateralization for
credit support requirements, and (b) limits structural risk by protections such as (i)
closely coordinating derivative amortization schedules with related Debt and (ii) using
recognized market interest rate indices.

10. Acquisitions under a Master Lease Purchase Program are a form of Debt. All
acquisitions under a Master Lease Purchase Program must be approved by the Vice
President for Finance and Treasurer or his/her designee.

Implementation

The authority for the following actions relating to incurring and managing Debt is delegated to
the Vice President for Finance and Treasurer and the Director of Treasury and Financial
Management, or either of them individually:

e Establishing procedures and practices to implement the foregoing guidelines;

e Engaging Debt advisors, underwriters, remarketing agents, swap counterparties, liquidity
providers, Debt-service trustees or other external parties necessary to issue or
administer Debt; and

e Executing and filing the annual disclosure required by Rule 15¢2-12 of the United States
Securities and Exchange Commission.

Reporting Requirements

The Vice President for Finance and Treasurer will provide an annual report to the President and
the Trustee Committee on Budget and Finance that will detail all outstanding Debt (by series, for
bond Debt), including the amount outstanding, interest rates, maturity dates, terms,
performance and market values of related derivative instruments, and associated Debt-service
requirements, and will summarize the changes in outstanding Debt since the last report. The
report also will compare MSU's Debt capacity to rating agency medians of public institutions of
higher education with comparable credit ratings.

Enacted: 06/16/06
Amended: 09/06/19
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Budget & Fihance — Attachment 2
September 6, 2019
ATTACHMENT B - POLICY 01-07-03 (TRACK CHANGES)

Capital-Projests Debt Policy 01-07-03

Purpose

The Board of Trustees of Michigan State University (Board of Trustees) has determined that
prudent use of external debt and debt-related derivative instruments can help MSU achieve its
strategic objectives while maintaining its credit ratings at desirable levels, based on an
appropriate balance of access to capital markets, financial risk and cost of capital. This policy
states the principles that shall govern the use of external debt and debt-related derivative
instruments to finance Michigan-State-University-(MSU} capital projects_and the acquisition of
capital assets.

i e
Principles

As used in this Policy, “Debt” means MSU shall-ineur—Debt-obligations for the repayment of
borrowed money, however evidenced, incurred to fund the construction of capital projects or the
acquisition of capital assets (including instaliment purchase obligations and lease purchase
agreements), and related derivative interest rate swaps, caps, floors, and similar arrangements,
except that obligations payable from specified sources other than MSU General Revenues (as
defined belew)in MSU bond indentures) are not included in the definition of “Debt” as used in

this Policy.

Guidelines

1. The Board of Trustees of Michigan State University is a Michigan constitutional body
corporate with the authority to incur Debt payable from and/or secured by the revenues it
controls.

2. MSU incurs Debt in strict compliance with applicable law and with Debt-related
contractual covenants, and shall—engageengages in regular internal compliance
monitoring.

2:3. MSU shall-ineurincurs Debt to fund enly-capital-prejestsCapital Projects that are
consistent with MSU'’s mission and strategic priorities_and approved in accordance with
Board of Trustees Policy 02-06-01; "Capital Project Planning and Approval’ and the
procedures thereunder, and financings shall be coordinated to minimize the fixed costs
of undertaking a borrowing.

4. In addition to capital assets included as part of an approved Capital Project, MSU shall
ineurincurs Debt to fund eapital-prejests-only-with-the prie—approvalacquisition of capital

assets:

a. as part of a Master Lease Purchase Program approved by the Board of Trustees,
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b. Fhe-upon recommendation by the Vice President for Finance and Operations
ahd-Treasurer—in-consultation-with_and the Committee on Budget and Finance
and approval by the Prevest-shallBoard of Trustees, or

b-c as may be responsible-for-analysis-and-recormmendations-teauthorized under the
President—andresolution adopted by the Board of Trustees—in—connection—with

ineurring-Debt for capital-prejestsa specific Debt issuance.

3:5. MSU shall-seekseeks to maintain national credit ratings in the AA/Aa range at a
minimum and shall-useuses selected actual and pro forma financial ratios, consistent
with major credit rating agency criteria, to confirm that it is operating within appropriate
parameters for its desired credit rating.

4.6. MSU may—ineur—BDebt-bearing—interest—atincurs variable ratesrate Debt when
advantageous in light of market senditiors—condition.

5:7. MSU shalidoes not enter into Debt-related derivative transactions for speculative
purposes, but rather shalluseuses Debt-related derivatives only to minimize Debt-
service costs and manage interest rate risk. The Vice President for Finance and
Treasurer makes the determination if any Debt-related derivative is in the best interests
of the university. Debt-related derivative transactions are reported to the chair of the
Board of Trustees’ Committee on Budget and Finance prior to execution.

n

8. Debt-related agreements are reviewed and approved by legal counsel prior to execution.

6:9. When entering into interest rate swaps and other derivative transactions, MSU
(a) shallimitlimits counterparty risk through protections such as (i) diversity in
counterparties, (ii) assessment and monitoring of counterparty credit ratings and (jii)
collateralization for credit support requirements, and (b) shal-himitlimits structural risk by
protections such as (i) closely coordinating derivative amortization schedules with
related Debt and (ii) using recognized market interest rate indices.

10. Acquisitions under a Master Lease Purchase Program are a form of Debt. All
acquisitions under a Master Lease Purchase Program must be approved by the Vice
President for Finance and Treasurer or his/her designee.
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Implementation

sesewed—by—thﬂeveﬂaes-ﬁteem;els—The authorlty for the followmg actlons relatlng to incurring
and managing Debt is delegated to the Vice President for Finance and Operations—and
Treasurer and the Director of lnvestmentsTreasury and Financial Management, or either of
them individually:

o Establishing guidelinesprocedures and practices to implement the foregoing
Principlesguidelines;

e Engaging Debt advisors, underwriters, remarketing agents, swap counterparties, liquidity
providers, Debt-service trustees or othar external parties necessary tn issue or
administer Debt; and

e Executing and filing the annual disclosure required by Rule 15¢2-12 of the United States
Securities and Exchange Commission.

Policy-Reporting Requirements

The Vice President for Finance and Operations—and-Treasurer will provide an annual report to
the President and the Trustee Finance-and-Audit-Committee_on Budget and Finance that will
detail all outstanding Debt (by series, for bond Debt), including the amount outstanding, interest
rates, maturity dates, terms, performance and market values of related derivative instruments,
and associated Debt-service requirements, and will summarize the changes in outstanding Debt
since the last report. The report also will compare MSU's Debt capacity to rating agency
medians of public institutions of higher education with comparable credit ratings.

Enacted: 06/16/06
Amended: 09/06/19
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APPENDIX D

Academic Affairs - Attachment 1A

Foreword

The foreword is not a part of the document that follows. It supplies, however, a necessary
perspective for interpreting the document, originally named Academic Freedom for Students at
Michigan State University.

Student rights and responsibilities at Michigan State University must be understood against the
social and historical background of the University itself.

When, more than 150 years ago, the people of Michigan established this institution on the
land-grant principle, they framed a new conception of the role of the university in American life.
A land-grant university is a trusteeship of intellect in the service of society. It gathers society’s
creative and critical powers and uses them to advance the common good and to solve
fundamental problems.

That is the special character that has caused the land-grant university to become one of the
great transforming agencies of the American scene. When it honors its commission, it acts not
for the sake of the academic community, but for the sake of society beyond the academy. All
members of the academic community — trustees, administrators, faculty, staff and students —
enact a trust of which society beyond the University is the proper beneficiary.

The real significance of this document, as we believe, is not that students have acquired rights,
but that they have explicitly been made party to our social trust. The responsibility which lies
upon the trustees, the administration, and the faculty continues. They remain guardians of the
University, charged with preserving in it the genius of scholarship and the conditions of inquiry
which society has entrusted to their care.

Preface

This report, the Graduate Student Rights and Responsibilities document, the Law Student
Rights and Responsibilities document, and the Medical Student Rights and

Responsibilities document contain guidelines to the rights and duties of students in matters of
conduct, academic pursuits, the keeping of records, and publications. This report describes
structures and procedures for the formulation of regulations governing student conduct, for the
interpretation and amendment of the guidelines, for the adjudication of student disciplinary
cases, and for channeling student complaints, grievances, or concerns to faculty, staff, and
administrators for appropriate action.

For the most part, these provisions simply make explicit what has been long understood and
practiced at Michigan State University. This report identifies rights and duties of students and
provides for students a carefully prescribed system of due process. The report does not contain
a general or abstract definition of academic freedom. Rather, the report is an operational
definition with concrete application of the concept of academic freedom for students.

Article 1: Guiding Values and Principles

Michigan State University is a community of scholars whose members include its faculty, staff,
students, and administrators. The basic purposes of the University are the advancement,
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dissemination, and application of knowledge. The most basic condition for the achievement of
these purposes is freedom of expression and communication. Without this freedom, effective
sifting and testing of ideas cease, and research, teaching, and learning are stifled. Knowledge is
as broad and diverse as life itself, and the need for freedom is equally broad. Yet absolute
freedom in all aspects of life means anarchy, just as absolute order means tyranny. Both
anarchy and tyranny are antithetical to the purposes and character of the University. Therefore,
the University always must strive to strike that balance between maximum freedom and
necessary order which best promotes its basic purposes by providing the environment most
conducive to the many faceted activities of instruction, research, and service.

Each right of an individual places a reciprocal duty upon others: the duty to permit the individual
to exercise the right. The student, as a member of the academic community, has both rights and
duties. Within that community, the student’'s most essential right is the right to learn. The
University has a duty to provide for the student those privileges, opportunities, and protections
which best promote the learning process in all its aspects. The student also has duties to other
members of the academic community, the most important of which is to refrain from interference
with those rights of others which are equally essential to the purposes and processes of the
University.

The University cherishes many values, modes of thought, and standards of behavior that are
better taught by example and rewards than by the threat of penalties. Regulations governing the
activities and conduct of student groups and individual students should not be comprehensive
codes of desirable conduct; rather, they should be limited to the prescription of procedures for
meeting the practical, routine necessities of a complex community and to the prohibition or
limitation of acts which cannot be tolerated because they seriously interfere with the basic
purposes, necessities, and processes of the academic community, or with rights essential to
other members of the community.

The student is not only a member of the academic community, but a citizen of the larger society,
who retains those rights, protections, and guarantees of fair treatment held by all citizens, and
which the University may not deny. The enforcement of the student’s duties to the larger society
is, however, the responsibility of the legal and judicial authorities duly established for that
purpose.

Guidelines

To protect student rights and to facilitate the definition of student responsibilities at Michigan
State University, the following guidelines shall apply to those stipulations and conditions by
which student conduct is regulated, broadly referred to as “regulations” in the remainder of this
Article.

A. All regulations shall seek the best possible reconciliation of the principles of maximum
freedom and necessary order.

B. There shall be no regulation unless there is a demonstrable need which is reasonably
related to the basic purposes and necessities of the University as stipulated herein.

C. To the maximum extent feasible, students shall participate in formulating and revising
regulations governing student conduct.

D. All regulations governing student conduct shall be made public in an appropriate
manner.
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E. Every regulation shall be as brief, clear, and specific as possible.

F. Wherever rights conflict, regulations shall, to the maximum extent feasible, permit
reasonable scope for each conflicting right by defining the circumstances of time, place,
and means appropriate to its exercise.

G. Regulations shall respect the free expression of ideas and shall encourage the
competition of ideas from diverse perspectives.

H. Procedures and penalties for the violation of regulations shall be primarily designed for
guidance or correction of behavior.

|. Penalties shall be commensurate with the seriousness of the offense. Repeated
violations may justify increasingly severe penalties.

J. There shall be clearly defined channels and procedures for the appeal and review of:
a. The finding of guilt in an alleged violation of a regulation.

b. The reasonableness, under the circumstances, of the penalty imposed for a
specific violation.

c. The substance of a regulation or administrative decision which is alleged to be
inconsistent with the guidelines in this document.

d. The fairness of the procedures followed in the adjudication.

K. Students accused of violating a regulation or University policy shall have the right to
appear before a duly constituted hearing body as provided in this document. No student
shall be suspended or dismissed from the University for disciplinary reasons, except
through the procedures of this document or the applicable sections of the Graduate
Student Rights and Responsibilities document the Law Student Rights and
Responsibilities document or the Medical Student Rights and Responsibilities document.

L. Every regulation shall specify to whom it applies and whether responsibility for
compliance lies with individuals, with groups, or with both.

M. Student Handbook and Resource Guide: A handbook of the University’s current
regulations relating to student rights and responsibilities shall be made available to every
member of the academic community.

Article 2: Academic Rights and Responsibilities

I. Preamble

The freedom and effectiveness of the educational process depend upon the provision of
appropriate conditions and opportunities for learning in an environment that is supportive of
diversity among ideas, cultures, and student characteristics. The responsibility to secure,
respect, and protect such opportunities and conditions is shared by all members of the
academic community. The primacy of the faculty’s role and its centrality in the educational
process must be recognized and preserved. The primary intellectual purpose of the University
— its intellectual content and integrity — is the responsibility of the faculty.
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The establishment and maintenance of the proper relationship between instructor and student
are fundamental to the University’s function, and require both instructor and student to
recoghize the rights and responsibilities which derive from it. The relationship between instructor
and student as individuals should be founded on mutual respect and understanding together
with shared dedication to the educational process.

Il. Role of the Faculty in the Instructional Process

A. No provision for the rights of students can be valid which suspends the rights of the
faculty. The student’s right to competent instruction must be reconciled with the rights of
the faculty, consistent with the principle that the competency of a professional can be
rightly judged only by professionals. It is, theretore, acknowledged and mandated that
competence of instruction shall be judged by the faculty.

B. Faculty shall have authority and responsibility for academic policy and practices in areas
such as degree eligibility and requirements, course content and grading, classroom
procedure, and standards of professional behavior in accordance with the Bylaws for
Academic Governance, the Code of Teaching Responsibility, and other documents on
faculty rights and responsibilities.

€. No hearing board established under this document shall interfere with the evaluation of a
student that represents a course instructor's good faith judgment of the student’s
performance. In the event that an evaluation is determined to be based on inappropriate
or irrelevant factors, as discussed in Section I11.B.1 below, the dean of the relevant
college shall cause the student’s performance to be reassessed and a good faith
evaluation to be made.

D. The University shall provide appropriate and clearly defined channels for the receipt and
consideration of student complaints concerning instruction. In no instance shali the
competence of instruction form the basis for an adversarial proceeding before any of the
judicial bodies established in this document.

lil. Rights and Responsibilities of the Student

A. The student is responsible for learning and demonstrating mastery of the content and
skills of a course of study, while participating actively in the course’s intellectual
community, according to standards of performance established by the faculty.

B. The student has a right to academic evaluations that represent the course instructor's
good faith judgments of performance. Course grades shall represent the instructor’s
professional and objective evaluation of the student's academic performance. The
student shall have the right to know all course requirements, including grading criteria,
and course procedures at the beginning of the course. (See also the Code of Teaching
Responsibility.)

1. To overcome the presumption of good faith, it must be demonstrated that an
evaluation was based entirely or in part upon factors that are inappropriate or
irrelevant to academic performance and applicable professional standards.

! Academic performance includes meeting applicable professional standards when such standards are a
component of the curriculum. Professional standards must be approved by the relevant academic unit
and the dean and, in the case of college statements, the Office of the Provost. The development of such
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2. The student shares with the faculty the responsibility for maintaining the integrity
of scholarship, grades, and professional standards.

3. The student shall be free to take reasoned exception to information and views
offered in the instructional context, and to reserve judgment about matters of
opinion, without fear of penalty or reprisal.

4. The student's behavior in the classroom shall be conducive to the teaching and
learning process for all concerned.

5. The student has a right to be governed by educationally justifiable academic
regulations and professional standards. The administering unit shall inform
students in writing of such regulations, including codes of professional behavior,
at the time of the student’s entry into the academic program.

6. The student has a right to accurate, timely, and clear information in writing at the
time of entry into an academic program concerning (a) general academic
requirements for establishing and maintaining an acceptable academic standing,
(b) the student’s academic relationship with the University and the details of any
special conditions that may apply, and (c) graduation requirements for the
student's academic program.

7. Students are responsible for informing themselves of University, college,
department, and school requirements as stated in unit publications and in the
University catalog. In planning to meet such requirements, students are
responsible for consulting with their academic advisors.

8. The student has a right to protection against improper disclosure of his/her
education records and personal information such as values, beliefs,
organizational affiliations, and health. (See also Article 3.)

9. The student has a right to be protected from personal exploitation and to receive
recognition for scholarly assistance to faculty.

10. The student and the faculty share the responsibility for maintaining professional
relationships based on mutual trust and civility.

Article 3: Student Records

l. Achieving educational goals, providing direction to students, and extending service to society
demand that the University keep records. All policies and practices concerning records shall be
based on respect for the privacy of the individual student as well as current federal and state
law.

standards within academic units shall include student participation. The dean and the Office of the
Provost shall consult with appropriate governance groups before approving professional standards.

? See the MSU Access to Student Information Guidelines for information regarding confidentiality of
student education records.
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II. Because of respect for the privacy of the individual student, record keeping must be
performed only by University personnel whose job responsibilities require record keeping.

1. All policies and practices governing access to, and maintenance and release of, student
records shall conform to the University’s published guidelines. (See the MSU Access to Student
Information Guidelines.)

IV. No record shall be made, reproduced, or retained unless there is a demonstrable need for it
that is reasonably related to the basic purposes and necessities of the University.

V. The University shall not make, reproduce, or retain records of a student’s religious or political
heliefs ar affiliations without the student’s knowledge and consent,

VI. Students shall have the right to inspect any of their own educational records, except as
waived by the student (e.g., confidential letters of recommendation). Student educational
records include official transcripts, student disciplinary records, and records regarding academic
performance.

VII. All policies and practices dealing with the acquisition and dissemination of information in
student records shall be formulated with due regard for the student’s right to privacy and
access.

VIII. All student educational records that are used or may be used to make determinations about
a student’s employment, financial aid, or academic progress shall include a notation of the
name of the person who supplied the information and the date of its entry, with the exception of
central, Student Information System records.

IX. Confidential records shall be responsibly handled. Units shall train persons handling such
records in appropriate methods of keeping and disposing of confidential records.

X. No one outside the faculty or administrative staff of Michigan State University, except as
specified by law, may have access to the record of a student’s offenses against University
regulations without the written permission of the student.

XI. All policies governing the maintenance and the selective release of records and of portions
of records shall be made public in an appropriate manner and shall be subject to judicial review
as provided in Article 5, Section 1l of this document. These policies and practices shall conform
to current federal and state law. In addition, any changes to the policies shall be made known to
the student body through the appropriate student governance bodies.

Article 4: Non-Academic Hearing Board Structures

Consistent with the fundamentals of fair play in any judicial process is an opportunity for those
accused to be heard by their peers. What follows is the foundation and structure of a
representative peer review structure, embedded within the hearing procedures outlined within
this document. This Article describes the composition and jurisdiction of all non-academic
hearing boards. Academic hearing boards are described in Article 6 of this document.

l. General Guidelines

A. Student Membership and Selection. A nomination committee composed of
undergraduate and graduate members from each of the hearing boards outlined in this
Article, as well as representatives from RHA, ASMSU, and COGS, will be responsible for
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recruiting and nominating a full complement of students to serve on each hearing board.
At its discretion, the committee may include faculty members in the nomination process.
The committee will be advised by a designee of the Viee-President-for-Student-Affairs-
Dean of Students and-Serviees, who shall be a non-voting member. The committee will
develop and follow written procedures to govern the nomination process.

Once the nomination process is complete, the committee must submit the names of the
candidates for appointment to the appropriate governing body (see Section I.B below) no
later than the sixth week of spring semester.

. Student Appointment/Reappointment. COGS shall be responsible for the appointment of
graduate students to the hearing boards described in this Article. RHA shall be
responsible for the appointment of residence hall hearing boards members. ASMSU
shall be responsible for the appointment of undergraduates to remaining hearing boards
described in this Article. All student appointments shall be made by the tenth week of
spring semester.

Each governing body shall make provisions for filling mid-semester vacancies on an
interim basis prior to completion of the appointment process. If such vacancies have not
been filled within two weeks, the Provost may appoint student members to fill them. The
Provost may also appoint students to fill vacancies if students are unable to serve during
the summer or if interim members are necessary to meet quorum requirements.

. Faculty and Staff Membership and Appointments. Faculty members on the hearing
boards described in this Article shall be nominated pursuant to the Bylaws for Academic
Governance and appointed by the President. Faculty members may serve no more than
two consecutive full-term appointments. Staff members on the hearing boards described
in this Article shall be nominated by the Executive Vice President for Administrative
Services and appointed by the President. Staff members may serve no more than two
consecutive full-term appointments.

The Provost may appoint members from the faculty and staff ranks to fill vacancies in the
event that mid-semester openings occur, members are unable to serve during the
summer, or interim members are necessary to meet quorum requirements.

. Advisors. Each hearing board described in this Article shall have an advisor designated
by the Viee-PresidentDean of Students. The role of the advisor is to see that each
hearing board follows the provisions outlined in this document. The advisor shall serve
as an ex-officio and non-voting member of the hearing board.

. Code of Operations. All hearing boards shall follow a written code of operations that will
be reviewed and approved by UCSA. The codes of operation of student-only hearing
boards described in Section Il of this Article must be approved by their related major
governing groups. Each code of operations must be consistent with this document,
including confidentiality provisions, procedures for determining whether a complaint
warrants a judicial hearing, and how a hearing is to be conducted.

The codes of operation shall, at a minimum, require that board members be trained,
provide for the appointment of board members to specific board roles, and establish
procedures for the assessment of conflicts of interest and removal of board members if
necessary. The codes of operation shall also define the quorum for the hearing board,
which in no case shall be less than five board members or 50% of the currently
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appointed membership, whichever is less. The codes of operation shall also address
procedures for expedited consideration of urgent cases in which a temporary restraining
action is sought.

I1. Student-Only Hearing Boards

A. University Housing Hearing Boards. The RHA may establish its own hearing boards with
jurisdiction over cases involving:

1. Complaints of personal misconduct occurring in or around University housing,
including alleged violations of General Student Regulations, Student Group
Regulations, Living Group Regulations, or University policies, where the possible
sanction would not be expected to result in suspension or dismissal from the
University; and

2. Complaints regarding the constitution, bylaws, or policies of RHA.

University Housing Hearing Boards do not have jurisdiction over cases involving
academic misconduct, except as described in Article 5, Section | of this document.

B. All-University Student Hearing Board. ASMSU and COGS shall form one All-University
Student Hearing Board to be comprised of at least three undergraduate students and
three graduate students. This hearing board will have jurisdiction over cases involving:

1. Complaints of personai misconduct occurring in or around University housing that
involve a graduate student, or for which another hearing board is not available
and where the possible sanction would not be expected to result in suspension or
dismissal from the University;

2. Complaints alleging violations of General Student Regulations, Student Group
Regulations, or University policies by individual members or constituent groups
within ASMSU or COGS where the possible sanction would not be expected to
result in suspension or dismissal from the University;

3. Complaints regarding the constitution, bylaws, or policies of ASMSU or COGS.

The All-University Student Hearing Board does not have jurisdiction over cases involving
academic misconduct, except as described in Article 5, Section | of this document.

C. Terms of Appointment. Members of student-only hearing boards shall serve for one full
calendar year, commencing with summer semester following appointment, with
opportunity for reappointment for one additional term. Student members appointed
mid-semester will serve until the beginning of the next succeeding summer semester.

lll. Student-Faculty-Staff Hearing Board

A. Composition. The Student-Faculty-Staff Hearing Board shall be comprised of five
undergraduate students, three graduate students, two staff members, and three faculty
members.

B. Jurisdiction. The Student-Faculty-Staff Hearing Board shall have jurisdiction over cases
involving:

1. Complaints of personal misconduct, including alleged violations of general
student, student group, or living group regulations, or University policies;
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2. Complaints arising between or within major governing groups, student governing
groups, living units, and/or registered student organizations that allege a violation
of the group’s, unit’s, or organization’s constitution, bylaws, or policies;

3. Complaints between ASMSU and COGS that allege a violation of either
governing body’s constitution, bylaws, or policies.

The Student-Faculty-Staff Hearing Board does not have jurisdiction over cases involving
academic misconduct, except as described in Article 5, Section | of this document.

C. Terms of Office. Student members of the Student-Faculty-Staff Hearing Board shall
serve for two years with the opportunity for reappointment for one additional two-year
term. Faculty and staff members shall serve for three years, with the opportunity for
reappointment for one additional three-year term. All terms of office shall begin with the
summer semester following appointment.

IV. University Student Appeals Board

A. Composition. The University Student Appeals Board shall be comprised of two
undergraduate students, one graduate student, one staff member, and two faculty
members.

B. Jurisdiction. The University Student Appeals Board shall have appellate jurisdiction over
disciplinary decisions arising from processes outlined in Section | of Article 5. The
University Student Appeals Board shall also have original jurisdiction over non-academic
student grievances filed pursuant to Section Il of Article 5 to challenge a University policy
or regulation.

C. Terms of Office. Student members of the University Student Appeals Board shall serve
for two years with the opportunity for reappointment for one additional two-year term.
Faculty and staff members shall serve for three years, with the opportunity for
reappointment for one additional three-year term. All terms of office shall begin with the
summer semester following appointment.

Article 5: Adjudication of Non-Academic Cases

l. Personal Misconduct Cases

The following procedures shall govern cases involving alleged acts of personal misconduct. The
procedures contained in this Article apply to all students at Michigan State University. These
procedures do not govern cases involving academic misconduct, which are governed by Article
7. The Viee-PresidentDean of Students and the Provost will determine whether a case involving
allegations of both personal misconduct and academic misconduct will be heard pursuant to
Article 5 or Article 7 (or both).

A. Complaints. A complaint is defined as an allegation filed under Section 1.B of this Article
that a student has violated a University regulation, ordinance, or policy. Any member of
the University community may file a complaint against a student. Where appropriate, the
involved parties are encouraged to consider a variety of dispute resolution options,
including but not limited to restorative justice, mediation, and/or conflict coaching, prior to
the filing of a formal complaint.
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B. Filing a Complaint. To file a complaint, a member of the faculty, staff, or student body
must submit a written statement to the Bepartment-of-Student-LifeDean of Students
through its established protocol. The statement must contain the following information:

1.
2.
3.

4,

The specific policy, ordinance, or regulation that has allegedly been violated;
The time, place, and specific description of the alleged violation;

The name of the student against whom the complaint is filed (the “respondent”);
and

The name of the individual who is filing the complaint (the “complainant”).

C. Notice of Complaint. Upon receipt of a properly formatted complaint, a designee of the
Viee-RresidentDean of Students shall notify the respondent in writing within five class
days that he or she has been accused of violating a University regulation, ordinance, or
policy. The respondent shall be required to meet with an individual designated by the
Department-of-Student-LifeDean of Students (“administrator”) for the purposes described
in Section D below. The notice of complaint to the respondent shall include the following:

1.
2
3
4.
5

6.

The specific policy, ordinance, or regulation that has allcgedly been violated;
The time, place, and specific description of the alleged violation;
The name of the individual who is filing the complaint;

Notice of the opportunity to review the complaint in person,

. Alist of conflict resolution options and campus resources available to both

parties; and

The deadline by which the respondent is required to meet with the administrator.

D. Administrative Meeting.

1l

The respondent will meet with the administrator, who will advise the respondent
of his/her rights and responsibilities under this document, review the complaint,
and discuss possible resolution options. At that time, the respondent will be
provided with a copy of the complaint and may admit or deny the alleged
violation.

If the respondent fails to meet with the administrator or fails to admit or deny the
alleged violation within five class days of meeting with the administrator, the
administrator may take one of the following actions:

a. Place a hold on the respondent’s registration until the respondent meets
with the administrator.

b. Refer the case to the appropriate hearing board for a formal hearing.

c. Render a decision on the complaint. If the decision of the administrator
does not include a suspension or dismissal, the respondent may appeal
pursuant to Section F below. If the decision of the administrator includes
a suspension or dismissal, the respondent shall have five class days
from the date of the decision to request a formal hearing before the
Student-Faculty-Staff Hearing Board. Such a request must be
consistent with the directions in the decision letter and will void the
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administrator’'s decision, which will not be shared with the hearing board
that hears the complaint. In the absence of a properly submitted appeal
or hearing request, the administrator’s original decision will be final,
pending any necessary approval and implementation by the Mee-
PresidemtDean of Students.

3. Arespondent who admits his/her violation waives his or her right to a hearing on
the matter of responsibility. In such a situation, the respondent may request that
the administrator determine the sanction for the violation or request that the
appropriate hearing board determine the sanction. Where appropriate, the
respondent may also express a desire ta participate in another dispute resolution
process, either in lieu of or in addition to the adjudication process outlined in this
Article. If the respondent asks to participate in another dispute resolution
process, the ¥iee-PresidentDean of Students must approve that request and the
complainant must agree to participate before that process may be initiated.

4. Ifthe respondent denies the violation, the respondent shall choose to have the
matter heard by an administrator or a hearing body. The hearing should follow in
a timely manner.

E. Hearing Procedures.

1. Atleast five class days prior to a hearing, both the complainant and respondent
shall receive written notification of the hearing from the appropriate hearing body.
This notice of hearing shall include:

a. A sufficiently detailed description of the alleged misconduct;

b. The date, time, and location of the hearing;

c. The name(s) of the individual(s) who will conduct the hearing;

d. The names of the complainant's witnesses and advisor (if known).

2. The hearing body shall take necessary precautions to avoid any conflict of
interest. The complainant and the respondent shall have two class days from
receiving the hearing notice to challenge any hearing board member or hearing
administrator for cause. The standard the chair of the hearing body shall follow in
ruling on challenges for cause is whether, in light of the challenged person’s
knowledge of the case or personal or professional relationships with the
complainant, respondent, or a witness, the challenged person would be able to
hear the case fairly and impartially. If the challenge is to the chair of the hearing
body or hearing administrator, the challenge shall be decided by the Viee-
PresidentDean of Students.

3. The complainant and respondent shall have two class days from receiving the
hearing notice to provide the hearing body with the names of his/her witnesses or
advisors, if such names are not already listed on the hearing notice. The
complainant and respondent will receive a second notice containing this
information not less than one class day prior to the hearing.

4. Either the complainant or respondent may request, for good cause, that the
hearing be postponed. The hearing body may grant or deny such a request.
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5. Hearings under Section | (personal misconduct) of this Article shall be closed
unless both the respondent and complainant agree to an open hearing. Hearings
under Section Il (non-academic student grievances) of this Article shall be
closed, unless the complainant requests an open hearing. In either circumstance,
the hearing body may close an open hegring at any time to maintain order or
protect the confidentiality of information.” An open hearing is open to any
member of the University community.

6. The complainant and respondent are expected to appear at the hearing to
present their cases. If appearance in person is not feasible, the hearing body
may permit aithar party tn present his/her case through other communication
channels (phone, webcam, video conference, etc.). If the complainant fails to
appear, the hearing body may either postpone the hearing or dismiss the case. If
the respondent fails to appear, the hearing body may either postpone the hearing
or hear the case in the respondent’s absence. The respondent’s failure to appear
shall not mean the respondent is presumed to have committed the violation in the
complaint.

7. The complainant and respondenl shall be entitied to:
a. Receive a timely hearing.

b. Call withesses on their behalf. Withesses must be members of the
University community, unless the hearing body determines that the
witness has direct knowledge of the facts pertaining to the matter at
issue. Witnesses may be present in the hearing only when testifying.
Witnesses may submit written statements to the hearing body in lieu of
testifying only with the express permission of the hearing body. Expert
or character witnesses are not allowed, except as deemed necessary
by the hearing body. The hearing body may limit the number of
witnesses.

c. Submit information in support of their positions.

d. Be accompanied to the hearing by an advisor, who must be a member
of the University community. If criminal charges related to the alleged
violation are pending, the respondent may have an attorney who is not
a member of the University community at the hearing as his/her advisor.
If the respondent is criminally charged with a sex offense related to the
alleged violation when the hearing occurs, the complainant may also
have an attorney present at the hearing as his/her advisor.

The advisor or attorney may be present throughout the hearing but has
no voice in the hearing unless the chair of the hearing4body grants the
attorney or advisor permission to have a limited voice.

e. Question any witness who appears at the hearing.

* The hearing bodies described in this document should refer to University policies and applicable laws
regarding confidentiality of information.

*The chair or hearing administrator shall normally grant permission for a student representative from the
Student Rights Advocates program to have voice in the hearing.
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The hearing body shall determine whether each allegation has been supported
by a preponderance of the evidence. If an allegation is not supported by a
preponderance of the evidence, the respondent shall be found “not responsible”
for that allegation. If the allegation is supported by a preponderance of the
evidence, the hearing body may impose one or more of the sanctions listed in
Section H of this Article.

The hearing body shall prepare and deliver a written decision within five class
days of the hearing. The report shall include the rationale for the decision and
notification of the right to appeal. A copy of the report shall be provided to the
complainant and respondent, who will be required to maintain the confidentiality
of the document to the extent permitted by law.

F. Appeals.

1.

The University Student Appeals Board has jurisdiction over all appeals of
decisions made by a hearing body under this Article.

A respondent may appeal an adverse decision on the basis that the information
presented does not support the decision reached by the hearing body or that the
sanction recommended is incommensurate with the seriousness of the offense.

Either the complainant or respondent may appeal on the basis that applicable
procedures were not followed or there was a conflict of interest involving a
member of the hearing body.

A written appeal must be filed as directed in the decision letter within five class
days after the date on which the decision was sent to the complainant and
respondent. Any sanctions imposed will be held in abeyance while the appeal is
pending.

The University Student Appeals Board shall take necessary precautions to avoid
any conflict of interest on the part of its members. Upon receipt of the appeal, the
complainant and respondent shall be provided with the names of the members of
the University Student Appeals Board. Both the complainant and respondent
shall have two class days from receiving such notice to challenge any member
for cause.

The University Student Appeals Board shall review the case and the procedures
used, request additional information if needed, and then do one of the following:

a. Reject the appeal for lack of jurisdiction.
b. Affirm or reverse the original decision.

c. Direct the original hearing body to rehear the case or to reconsider or
clarify its decision.

d. Conduct a hearing of its own from which the University Student Appeals
Board may affirm, reverse, or modify the original decision.

The University Student Appeals Board shall issue a written decision, including
the rationale for its decision, within ten class days of convening to consider the
appeal or conducting a hearing. A copy of the decision shall be provided to the
complainant and respondent, who will be required to maintain the confidentiality
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of the document to the extent permitted by law. Except in cases where a
suspension or dismissal is recommended, the decision of the University Student
Appeals Board is final and shall be effective immediately.

Decisions of the University Student Appeals Board resulting in a suspension or
dismissal may be appealed by either the complainant or respondent to the Viee-
PresidentDean of Students on the basis that a finding of responsibility is not
supported by the information presented or that the penalty is incommensurate
with the seriousness of the offense.

Decisions resulting in a suspension or dismissal that are not appealed will be
torwarded to the Viee-FresidentDean of Students for approval and
implementation.

G. Requests for Reconsideration. Each hearing body shall allow a complainant or
respondent to request reconsideration of a case within 30 calendar days of its decision,
if either party can demonstrate that new information has arisen. An exception to the
30-day time limit may be granted by the appropriate hearing body only upon a showing
of good cause.

H. Sanctions for Personal Misconduct. Disciplinary sanctions imposed should be based on
a consideration of all circumstances in a particular case, including a student’s prior
record of misconduct, if any. Failure to comply with a sanction or any conditions of a
sanction imposed may form the basis for additional conduct charges and the imposition
of more severe disciplinary sanctions.

Such sanctions may include any one or more of the following:

1.

Warning: An official written statement expressing disapproval of the behavior and
notifying the student it must not occur again.

Probation: An official written statement establishing a period of time for observing
and evaluating a student’s conduct and indicating that any additional violations
may result in more severe disciplinary action. This period may be accompanied
by stipulations, including but not limited to restitution, participation in an
educational program, or loss of specified University privileges.

Restitution: A requirement that a student pay for property damages or losses
resulting from acts committed by the student, with the date by which the
restitution must be completed.

Change of residence: The student shall be required to move from his or her
current on-campus residence, either to an off-campus location or to another
location within the University housing system.

Other: The student may be required to complete an educational program or
activity or comply with the reasonable conditions of a behavioral contract.

Disenroliment from a course: If the complaint is based on disruptive behavior in a
specific class, the hearing body may recommend to the Provost that the student
be disenrolled from that course.

Suspension: A suspension is temporary removal from the University for a
particular period of time, at the conclusion of which the student is eligible to apply
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for readmission. A suspension may also be a conditional suspension, in which
case the student must demonstrate that he/she has fulfilled stated conditions
prior to applying for readmission. Only the Viee-PresidentDean of Students may
impose the sanction of suspension from the University. A suspended student
may not attend or otherwise participate in any University-sponsored or student
group-sponsored (student governing groups and registered student
organizations) events or activities, whether on or off-campus.

8. Dismissal: A dismissal is a permanent removal from the University. Only the Mee-
PresidentDean of Students or Provost may impose the sanction of dismissal from
the University.

I.  Urgent Disciplinary Cases. If the Viee-PresidentDean of Students is presented with
credible information that a student’s continued presence at the University poses a clear
and present danger to the health or safety of persons or property, the Wee-
PresidentDean of Students may temporarily suspend a student from the University.
Before temporarily suspending a student, the Viee-PresidentDean of Students will make
a reasonable attempt to notify the student of the potential interim suspension and offer
the student an opportunity to present information that he/she does not pose a threat to
persons or property.

1. The interim suspension shall not preclude, render irrelevant, or predetermine the
outcome of subsequent disciplinary action relating to conduct on which the
interim suspension is based. Nor shall an interim suspension create a
presumption that the respondent violated University policy. Students placed on
interim suspension may petition for reinstatement at any time, with the following
guidelines.

1. Such petitions will be considered by either the Viee-PresidentDean of Students or
the Provost as requested by the petitioner.

2. Within five class days after receipt of a student’s petition, the Viee-PresidentDean
of Students or the Provost shall meet with the student for the sole purpose of
deciding whether to continue the interim suspension or grant reinstatement.

3. The outcome of the meeting shall not preclude, render irrelevant, or predetermine
the outcome of subsequent disciplinary action.

2. Students placed on interim suspension shall face disciplinary action for the
underlying conduct pursuant to this Article, regardless of where the conduct
occurred.

Il. Non-Academic Student Grievances.

Any student may file a grievance against a registered student organization, student governing
group, or University employee alleging a violation of this document or a violation of the student
group’s constitution, bylaws, or policies. Any student may also file a grievance pursuant to this
section to challenge a University policy or regulation as being inconsistent with the guidelines
established in this document. Such grievances should be filed in writing with the Viee
PresidentDean of Students pursuant to the established procedure.

A. Informal Resolution. Prior to filing a student grievance, the grievant should first attempt
to resolve the grievance informally. Informal resolutions may include involvement of the



Academic Affairs - Attachment 1A

student organization’s advisor or another University employee, or alternative forms of
dispute resolution (e.g., restorative justice, mediation).

B. Jurisdictional Findings. The Viee-PresidentDean of Students shall review the grievance
and forward it to the appropriate hearing board to determine whether it has jurisdiction to
hear the case. The hearing board shall then forward a copy of the grievance to the
respondent and invite a written response. After considering all submitted information, the
hearing board may:

1.
2.

Schedule a hearing.

Reject the request for lack of jurisdiction and provide a written explanation for
that decision.

Invite all parties to meet with the hearing board for an informal discussion of the
issues. Such a discussion shall not preclude a subsequent hearing.

C. Hearing Procedures.

1.

At least five class days prior to a hearing, the parties shall receive written
notification of the hoaring from the appropriate hearing board. This notice of
hearing shall include:

a. The date, time, and location of the hearing;
b. The names of the hearing board members; and
c. The names of the parties’ witnesses and advisors (if known).

Both the respondent and grievant shall have two class days from receiving the
hearing notice to challenge any hearing board members for cause. The standard
the chair of the hearing body shall follow in ruling on challenges for cause is
whether, in light of the challenged person’s knowledge of the case or professional
relationships with the complainant, respondent, or a witness, the challenged
person would be able to hear the case fairly and impartially. If the challenge is to
the chair of the hearing body, the challenge shall be decided by the Viee-
PresidentDean of Students.

The parties shall have two class days from receiving the hearing notice to provide
the chair of the hearing body with the names of their witnesses and advisors, if
such names are not already listed on the hearing notice. Both parties will receive
a second notice containing this information no less than one class day prior to the
hearing.

Either party may request, for good cause, that the hearing be postponed. The
chair of the hearing body may grant or deny such a request.

The hearing shall be open unless the hearing body determines that the hearing
should be closed to protect the confidentiality of information. An open hearing is
open to any member of the University community. The hearing body may close
an open hearing at any time to maintain order or protect the confidentiality of
information.

Both parties are expected to appear at the hearing to present their cases. If
appearance in person is not feasible, the hearing body may permit either party to
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present its case through other communication channels (phone, webcam, video
conference, etc.). If the grievant fails to appear, the hearing body may either
postpone the hearing or dismiss the case. If the respondent fails to appear, the
hearing body may either postpone the hearing or hear the case in the
respondent’s absence. The respondent’s failure to appear shall not result in any
presumption favoring the grievant.

7. Both parties shall be entitled to:
a. Receive a timely hearing.

b. Call witnesses on their behalf. Witnesses must be members of the
University community, unless the hearing board determines that
non-members have direct knowledge of the matter at issue. Witnesses
may be present in the hearing only when testifying. Witnesses may
submit written statements to the hearing body in lieu of testifying only
with the written permission of the chair of the hearing body. Expert
witnesses are generally not allowed. The hearing body may limit the
number of withesses.

c. Submit information in support of their positions.

Be accompanied by an advisor, who must be a member of the
University community. The advisor may be present throughout the
hearing but has no voice in the hearing unless the chair of the hearing
body grasnts the advisor permission to have a limited voice in the
hearing.

e. Question any witness who appears at the hearing.

8. The hearing body shall determine whether the allegation has been supported by
a preponderance of the evidence. If the allegation is not supported by a
preponderance of the evidence, the grievance shall be decided in favor of the
respondent. If the allegation is supported by a preponderance of the evidence,
the hearing body may impose one or more of the sanctions listed in Section D
below.

9. The hearing body shall prepare a written report within five class days of the
hearing. The report shall include the rationale for the hearing body’s decision and
notification of the right to appeal. The hearing body will send a copy of its report
to both parties, who will be required to maintain the confidentiality of the
document to the extent permissible by law.

D. Sanctions and Other Actions.
1. With respect to a registered student organization or student governing group:

a. Warning: An official written statement expressing disapproval of the
behavior and notifying the respondent it must not recur.

b. Probation: An official written statement establishing a period of time for
observing and evaluating a student group’s conduct and indicating that

* The chair shall normally grant permission for a student representative from the Student Rights
Advocates program to have voice in the hearing.
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further violations may result in more severe consequences. This
probation may be accompanied by conditions.

c. Revocation of privileges for a registered student organization or student
governing group.

d. Revocation of registration of a student organization.
e. Completion of an educational program or an activity.

f. A formal recommendation to the organization or group to correct the
action, policy, or regulation in question.

With respect to an employee: A formal recommendation to the appropriate
administrator to address the employee’s action.

With respect to a University policy or regulation: A formal recommendation to the
appropriate administrator to correct or revise the policy or regulation in question.

E. Appeals. Either party may appeal the decision of the hearing board on the basis that (i)
the information presented does not support the decision reached by the hearing board,
(ii) the information presented does not support the sanction imposed or recommended
by the hearing board, or (iii) the procedures described above for adjudicating the case
were not followed. A written appeal must be filed with the chair of the University Student
Appeals Board within five class days after the hearing board’s report has been sent to
the parties. Any sanctions imposed will be held in abeyance while the appeal is pending.

F. Temporary Restraining Actions.

1.

The codes of operation for student judiciaries described in Article 4 of this
document shall include provisions for expedited consideration of urgent cases in
which a restraining action is sought because (i) a group action allegedly
threatens immediate and irreparable harm through action contrary to the
constitution of any undergraduate or graduate student governing group within the
judiciary’s jurisdiction; or (ii) a regulation or administrative decision allegedly
threatens immediate and irreparable harm through infringement of rights defined
by this document.

Upon receipt of such a request, the relevant hearing board shall conduct a
preliminary review to determine whether a temporary restraining action is
appropriate. This review should include opportunity for both the grievant and the
respondent to present information, either in writing or in person at the discretion
of the hearing board. The purpose of the review is to consider the nature and
potential extent of irreparable harm and other alternatives to remedy the
situation. The review shall not preclude, render irrelevant, or predetermine the
outcome of the ultimate decision of the hearing board on the grievance in
guestion.

If the hearing board decides to take a temporary restraining action, the
appropriate individual, group, or administrative unit shall be required to postpone
or withdraw the action in question pending a hearing on the merits of the
grievance by the appropriate hearing board.
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4. The hearing board shall make every reasonable effort to meet whatever
exigencies of time may exist in such a case. If necessary, the hearing board may
announce its decision regarding a temporary action without a written statement of
its reasons, provided that such a statement of its reasons shall be made available
to the parties as soon as is reasonably possible.

Article 6: Academic Hearing Board Structures

This Article describes the composition and jurisdiction of all academic hearing boards that hear
cases involving undergraduate students. Academic hearing boards that hear cases involving
graduate students are described in the Graduate Student Rights & Responsibilities document.
Academic hearing boards that hear cases involving medical students are described in

the Medical Student Rights & Responsibilities document. Non-academic hearing boards are
described in Article 4 of this document.

|l. Composition of Hearing Boards

A. Pool of potential Hearing Board members. The three hearing boards described in this
Article (University Academic Grievance Hearing Board, University Academic Integrity
Hearing Board, and the University Academic Appeal Board) will all draw their members
from the same pool of potential hearing board members. This pool will consist
of three faculty members from each college and three undergraduate students
nominated from each college that offers undergraduate courses.

B. Composition. The senior faculty member on the University Academic Grievance Hearing
Board, the University Academic Integrity Hearing Board, and the University Academic
Appeal Board shall act as the chair of that hearing board. The chair shall serve without
vote, except in the event of a tie. In addition to the chair, each Board will consist of an
equal number (no fewer than two) of voting undergraduate students and faculty
members. All members of the board shall be drawn from the pool of potential hearing
board members. Members of the pool not selected to serve on a hearing board shall
serve as alternates. Board composition is specified in the relevant code of operations for
each board.

C. Term of Office. Pool members (faculty and students) shall be nominated no later than
the middle of Spring Semester for terms of one calendar year, beginning at the start of
Summer Semester and ending at the end of the following Spring Semester. Colleges can
opt to appoint faculty to two-year terms. In the event that colleges are late to nominate
pool members, currently serving pool members will extend their service until a
replacement is nominated. The specific hearing board procedures shall include
provisions for filling vacancies, including provisions for appointments on an interim basis
during Summer Semester. Members can serve up to three consecutive terms, not to
exceed four consecutive years.

Il. University Academic Grievance Hearing Board

A. Jurisdiction. The University Academic Grievance Hearing Board shall have initial
jurisdiction over student academic grievances alleging violations of student academic
rights (see Article 2).
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Decisions. The University Academic Grievance Hearing Board may direct the
appropriate administrator to implement whatever redress it considers appropriate to the
specific case.

Appeals. Decisions of the University Academic Grievance Hearing Board may be
appealed to the University Academic Appeal Board.

lil. University Academic Integrity Hearing Board

A.

C.

Jurisdiction. The University Academic Integrity Hearing Board shall have jurisdiction over
academic grievances brought by a student to contest a charge of academic misconduct
or the severity of the penalty grade imposed by an instructor. The University Academic
Integrity Hearing Board shall also have jurisdiction over academic disciplinary hearings
involving academic misconduct.

Decisions. The University Academic Integrity Hearing Board may accept or reject the
recommended sanction of the college, or may impose a lesser sanction than
recommended by the college, chosen from Article 7, Section VI.

Appeals. Decisions of the University Academic Integrity Hearing Board may be appealed
to the University Academic Appeal Board.

IV. University Academic Appeal Board

A.

Jurisdiction. The University Academic Appeal Board shall have appellate jurisdiction over
(i) decisions by the University Academic Integrity Hearing Board, and (ii) decisions by the
University Academic Grievance Hearing Board.

Decisions. If the University Academic Appeal Board agrees to hear an appeal of an
academic disciplinary or academic grievance decision, the Board may accept or reject
the decision or reduce the sanction imposed by the University Academic Integrity
Hearing Board or the University Academic Grievance Hearing Board.

Appeals. All decisions of the University Academic Appeal Board may be appealed in
writing to the Provost within 10 class days of the Appeal Board decision. The Provost
may affirm or reverse the decision, reduce the sanction imposed, or direct that the case
be reheard.

Article 7: Adjudication of Academic Cases

The University undertakes, within the limits of its resources and the limits imposed by due
respect for the professional rights of the faculty, to supply an appropriate remedy for legitimate
student grievances. The limits of the University's resources proceed from factors that, while
subject to its influence, are not always subject to its control.

. Academic Grievances

A.

B.

For the purposes of this Article, a grievance is an allegation filed by a student against a
faculty or staff member within the time periods set forth in Section 1I1.C below.

A grievance may (i) allege a violation of any of the academic rights of students under this
document, (i) challenge an academic evaluation on the grounds that the evaluation was
based entirely or in part upon factors other than a good faith judgment of the student's
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academic performance, including compliance with applicable professional standards, or
(iii) contest a penalty grade or other disciplingry sanctions (e.g., written assignments)
based on a charge of academic misconduct. -

A student who has been dismissed by a college for lack of academic progress may file a
grievance under this section alleging procedural violations. Students may not file a
grievance challenging such a decision to dismiss on substantive grounds.

Where an instructor or a committee has rendered a judgment regarding a student’s
academic performance, that judgment is presumed to be made in good faith and the
grievant bears the burden of proving the contrary, with the exception of allegations of
academic misconduct. In those cases, the instructor or committee bears the burden of
proof.

ll. Academic Complaints

A.

For the purposes of this Article, a complaint is an allegation filed by a member of the
University community against a student within the time periods set forth in Section Ill.C
below.

A complaint may allege academic dishonesty, violation of professional stgndards, or
falsification of academic or admissions records (“academic misconduct”). (See
also Integrity of Scholarships and Grades policy.)

Hl. Filing a Request for an Academic Grievance Hearing

A.

If problems arise in the relationship between instructor and student, they should attempt
to resolve them in informal, direct discussions. If the problem remains unresolved, they
should consult the unit administrator. If the problem remains unresolved, the student
may file a request for a grievance hearing. A grievance hearing will not be scheduled
until a good-faith effort to resolve the issue informally has been made.

To file a request for a grievance hearing, the student must submit a written, signed
statement that contains the following information to the Dean of Undergraduate-
StudieaStudents. In cases of ambiguous jurisdiction, the appropriate hearing board will
be selected by the Dean of Undergraduate-StudiesStudents. Anonymous grievances will
not be accepted.

1. Student’s name and PID;

2. Student’s local address, phone number, and email address;

8 Instructors and deans seeking sanctions for academic dishonesty other than, or in addition to, penalty
grades must file a complaint under Section I1.B of this Article.

7 Allegations of falsification of records submitted for admission to the University are processed through
the Office of the Provost to determine whether the individual's admission will be rescinded. The Dean of
Undergraduate-StudiesStudents or the Dean of Graduate Studies (as appropriate) may decide whether to
rescind an applicant’'s admission because of falsification of admissions materials. Such a decision may be
appealed to the Provost within ten calendar days of the decision. Allegations of falsification of records
submitted by a current student for admission to a school, college, or program are handied through the
academic disciplinary process as allegations of academic misconduct.
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3. A detailed explanation of the facts underlying the grievance;

4. The name of the instructor against whom the grievance is being filed and (where
appropriate) the title and number of the course;

5. The date the problem arose;
6. The redress sought to rectify the grievance.

C. Grievances must be filed not later than the middle of the semester (including summer
semester) following the one in which the problem that is the basis for the grievance first
occurred. The middle of the semester is calculated by the Registrar’s Office and
published on the Academic Calendar. Grievances thal are nul filed by the deadline will
not be accepted. If either party to a grievance is absent from the University during that
semester, or if other appropriate reasons exist, an exception to this time limit may be
granted by the Dean of Undergraduate-StudiesStudents. Exceptions will be granted
rarely. If either party to the grievance leaves the University prior to its resolution, the
grievance may proceed at the discretion of the chair of the hearing board or the Dean of
Undergraduate-StudiesStudents.

IV. Judicial Procedures

A. The Dean of Undergraduate-StudiesStudents shall establish hearing board procedures
consistent with this document. A copy of these procedures shall be filed with the Office
of the Ombudsperson. These hearing procedures shall be reviewed at regular intervals
not to exceed five years.

B. Members of the hearing board pool must receive training as deemed appropriate by the
Dean of Undergraduate-StudiesStudents before they can serve on any of the hearing
boards described in this section. Delivery of this training shall be the responsibility of the
Dean of WUndergraduate-StudiesStudents.

C. The adjudication of grievances and complaints should proceed in a timely manner, as
described below.

1. Within five class days of its receipt, the Dean of Undergraduate -StudiesStudents
shall forward a copy of the request for a complaint/grievance hearing to the
hearing board members and to the respondent.

2. The Dean of Undergraduate-StudiesStudents shall take necessary precautions to
avoid any conflict of interest on the part of the hearing board’s members. The
Dean of Undergraduate-StudiesStudents must promptly notify each party of the
names of the hearing board members. Within three days of that notice, either
party may submit a written challenge to the Dean of Undergraduate-
StudiesStudents seeking to remove any member of the hearing board for cause.
The challenge must explain the cause for removing the hearing board member.”

3. The Dean of Undergraduate-StudiesStudents shall rule promptly on any
challenge, replace any removed hearing board member from the pool of hearing

8 The standard to be used in ruling on challenges is whether, in light of the challenged person's
knowledge of the case or personal or professional relationships with a party or witness, the chalienged
person would be able to fairly and impartially hear the case.
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board alternates, and promptly forward the name of the new hearing board
member to the parties.

Within five class days of being established, the hearing board shall review the
request for a complaint/grievance hearing to determine whether it meets the
requirements established by this Article. If it does, the chair of the hearing board
shall invite a written response from the respondent. After considering the
submitted documents, the hearing board shall:

a. Accept the request, in whole or in part, and schedule a hearing.

b. Reject the request if the written complaint/grievance does not contain
the information required in Section I!.B above.

At least five class days prior to the hearing, the Dean of Undergraduate-
StudiesStudents shall provide the parties with written notice of the hearing. This
notice shall include:

a. The names of the parties;

b. A copy of the request for a complaint/grievance hearing and the
response to it; and

c. The date, time, and place of the hearing.

At least three class days before the hearing, the parties shall provide the Dean of
Undergraduate-StudiesStudents with the names of their witnesses (if any) and
advisor (if any). The Dean of Undergraduate-StudiesStudents shall forward this
information to both parties before the hearing.

Any amendment to a complaint/grievance must be filed at least five class days
before the hearing.

Either party may request, with good cause, that the chair of the hearing board
postpone the hearing. The chair may grant or deny the request.

Each party is expected to appear at the hearing and present his/her case to the
hearing board. If it is not feasible for a party to appear in person, the hearing
board may permit that party to present his/her case to the hearing board through
other available communication channels (phone, webcam, video conference,
etc.).

The chair of the hearing board may permit either party to submit a written
statement from a witness to the hearing board and to the opposing party if the
witness is unavailable to testify at the hearing in person or by another means of
communication. The statement must be submitted at least three class days
before the scheduled hearing.

Should the respondent fail to appear at a hearing, in person or through another
communication channel, the hearing board may postpone the hearing if an
acceptable excuse for the absence has been offered or hear the case in the
absence of the respondent. Should the grievant/complainant fail to appear at a
scheduled hearing, in person or through another communication channel, the
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hearing board may postpone the hearing if an acceptable excuse for the absence
has been offered, or dismiss the case.

12. The hearing board shall maintain a collegial atmosphere in hearings.

13. Hearings are closed unless an open hearing is requested by the student. An
open hearing is open to any member of the University community. The hearing
board may close an open hearing to maintain order or protect the confidentiality
of information.

14. Each party may choose to be accompanied to the hearing by an advisor who
must be a member of the University community. The respondent may be
accompanied to the hearing by an attorney who is not a member of the University
community if criminal charges related to the subject matter of the
complaint/grievance are pending against the respondent at the time of the
hearing. If the respondent is charged with a sex offense related to the subject
matter of the grievance/complaint when the hearing occurs, the complainant may
have an attorney present at the hearing as his/her advisor. The advisor/attorney
may be present throughout the hearing but has no voice in the hearing unless the
chair of the hearing board grants the attorney or advisor a limited voice.”

15. Witnesses must be members of the University community, unless the hearing
board determines that they have direct knowledge of the matter at issue.
Witnesses may be present in the hearing only when testifying. Expert witnesses
are generally not allowed. The hearing board may limit the number of witnesses.

16. During the hearing, each party shall have an opportunity to make an opening
statement, present evidence, question witnesses, ask questions of the opposing
party, present a rebuttal, and present a closing statement. The chair of the
hearing board may set time limits on each party’s presentation.

D. The hearing board shall render a decision and prepare a written report of its findings and
supporting rationale. The hearing body shall determine whether each allegation has
been supported by a preponderance of the evidence. As part of its decision, the hearing
board shall determine what, if any, redress or sanction should be implemented by the
appropriate unit administrator (normally, the head of the unit in which the problem
occurred). The chair of the hearing board shall forward copies of the report to the Dean
of Undergraduate StudiesStudents who then forwards it to the parties and the
appropriate unit administrator within three class days of the hearing.

E. Upon receipt of the hearing board’s report, the appropriate unit administrator shall
implement the redress or sanction (other than recess or dismissal from the University)
within five class days. All recipients of the report are expected to respect the
confidentiality of the report. If an appeal is filed pursuant to Section VII below, any
redress or sanctions imposed will be held in abeyance while the appeal is pending.

? The chair shall normally grant permission for a student representative from the undergraduate student
defender program to have voice in the hearing.
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Either party to a hearing may request reconsideration of a hearing board’s
recommendation within 30 days of the hearing board’s decision on the basis that new
evidence has arisen.

G. Atany time during the grievance/complaint hearing process, the parties may consult with

the Office of the Ombudsperson.

V. Academic Disciplinary Hearings

A.

In cases in which a complaint is filed against an undergraduate student for academic
misconduct and the student’s dean has requested an academic disciplinary hearing, the
complaint will be forwarded to the Dean of Undergraduate StudiesStudents.

Upon receiving a complaint, the Dean of Undergraduate-StudiesStudents shall promptly
notify the student in writing that he or she has been accused of academic misconduct
and that the student's dean has requested an academic disciplinary hearing. The
student shall be required to meet with the Dean of Undergraduate-StudiesStudents to
discuss the alleged academic misconduct and review the academic disciplinary hearing
process. The Dean of YUndergraduate-StudiesStudents also will inform the student of his
or her right to contest the allegation before the University Academic Integrity Hearing
Board as part of the academic disciplinary hearing process.

The student shall have ten class days to request an academic grievance hearing to
contest an allegation of academic misconduct, including a penalty grade. If the University
Academic Integrity Hearing Board and any subsequent appeals determine that the
student did not commit academic misconduct, the student will not face any additional
sanctions based on that charge.

In cases in which the student’s dean has requested an academic disciplinary hearing for
a complaint involving the violation of academic misconduct, the Dean of Undergraduate-
GtudieaStudents will meet with the student to review the academic disciplinary process.
At that meeting, the Dean of Undergraduate-StudiesStudents will discuss the allegations
and ask the student to select either a hearing conducted by the Dean of Undergraduate
StudiesStudents or by the University Academic Integrity Hearing Board. If the student
chooses to have a Board hearing, the Dean of Undergraduate-StudiesStudents will
forward the complaint to the chair of the University Academic Integrity Hearing Board. If
the student requests a hearing with the Dean of Undergraduate-StudiesStudents, the
Dean of Undergraduate-StudiesStudents will proceed with the hearing.

A student who admits his/her academic misconduct to the Dean of Undergraduate
StudiesStudents -waives the right to a hearing to contest the allegation. In such a
situation, the Dean of Undergraduate-StudiesStudents shall impose an appropriate
redress or sanction for the academic misconduct. The student may appeal the
appropriateness of the sanction/redress imposed to the University Academic Appeal
Board.

If a student fails to meet with the Dean of Undergraduate-StudiesStudents when so
required by this Article, the academic misconduct complaint will be referred to the
University Academic Integrity Hearing Board. (See also Integrity of Scholarship and
Grades Policy and General Student Regulation 1.00: Protection of Scholarship and
Grades.)
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VI. Sanctions for Academic Misconduct

The academic disciplinary sanctions imposed on a student should be based on a consideration
of all circumstances in a particular case, including the student’s prior record of academic
misconduct, if any. In addition to any penalty grades assessed by the instructor, such sanctions
may include one or more of the following:

A.

B.

G.

Warning: An official written statement expressing disapproval of the behavior and
notifying the student that it must not recur.

Probation: An official written statement establishing a period of time for observing and
evaluating a student's conduct and indicating that further academic misconduct may
result in more severe disciplinary action. This probation may be accompanied by
stipulations, including, but not limited to, restitution, participation in an educational
program, or the loss of specified privileges.

Restitution: A requirement that a student pay for property damages or losses resulting
from acts committed by the student, with the date by which the restitution must be
completed.

Disenroliment from a course: If a complaint is based on disruptive behavior in a specific
class, the hearing body may recommend to the Provost that the student be disenrolled
from that course.

Recess: A recess is temporary removal from the University or a department, school, or
college for a particular period of time, at the conclusion of which the student is eligible to
apply for readmission. A recess may also be a conditional recess, in which case the
student must demonstrate that he/she has fulfilled stated conditions prior to applying for
readmission. Only the Dean of Undergraduate-StudiesStudents may impose the sanction
of recess from the University. Only the dean of the relevant college may impose the
sanction of recess from a school/college.

Dismissal: A dismissal is a removal from the University or a department/school and
college. Only the Dean of Undergraduate-StudiesStudents may impose the sanctions of
dismissal from the University. Only the dean of the relevant college may impose the
sanction of dismissal from a school/college. Dismissal does not preclude application for
readmission.

Other: The student may be required to complete an educationa”)rogram or activity or
comply with the reasonable conditions of a behavioral contract.

VII. Appeals to the University Academic Appeal Board

A.

B.

Appeals must be filed with the Dean of Undergraduate-StudiesStudents within five class
days following the date of the hearing board’s decision and may challenge the substance
of the decision and/or the procedures employed in the adjudication. Any redress or
sanctions imposed will be held in abeyance while the appeal is pending.

Appeals must be in writing and signed by the party filing the appeal and must specify the
basis for appeal in sufficient detail to justify further proceedings. Presentation of new

10 An academic dean may request additional sanctions only in accordance with the Integrity of
Scholarships and Grades Policy.
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evidence will normally be inappropriate at an appeal hearing, unless it constitutes new
information.

C. The Dean of Undergraduate-StudiesStudents shall take necessary precautions to avoid
any conflict of interest on the part of the University Academic Appeal Board’s members.
The Dean of Undergraduate-StudiesStudents must promptly notify each party of the
names of the appeal board members and provide either party with an opportunity to file
a written challenge to any hearing board member for cause.

D. The Chair of the University Academic Appeal Board shall review the appeal and forward
a copy of the appeal to the other party and invite a written response. After considering
the appeal and response, the Board may:

1. Decide that it does not have jurisdiction and let the decision of the initial hearing
board stand,

2. Direct the initial hearing board to rehear the case or to reconsider or clarify its
decision; or

3. Decide that sufficient reasons exist for an appeal and schedule an appellate
hearing in a timely manner.

E. When the University Academic Appeal Board decides the case in favor of the grievant
and redress is possible, it shall recommend that redress be provided. The relevant
academic dean, after reviewing the decision of the appeal board, shall implement the
redress.

F. The University Academic Appeal Board shall issue findings and recommendations in a
written report that includes its supporting rationale within ten class days of the appeal
hearing. The Appeal Board may accept or reject the decision of the hearing board or
reduce the sanction imposed by the hearing board. Copies of this report shall be
provided to the Dean of Undergraduate-StudiesStudents, who will forward the report to
both parties and the relevant academic dean.

Article 8: Regulations, Policies, and Rulings

The University community’s expectations for student and group conduct which hold the potential
for disciplinary action shall be promulgated as General Student Regulations, Student Group
Regulations, Living Group Regulations, and All-University Policies as defined herein.
Administrative decisions which mediate the flow of services and privileges in the operation of
the University are Administrative Rulings. All regulations, policies, and rulings promulgated by
the University shall be consistent with this document.

I. General Student Regulations

A. General Student Regulations shall be those regulations established within the University
community to secure the safety of members of the University community and University
facilities, maintain order, and ensure the successful operation of the institution. Such
regulations shall apply to all students, regardless of class level, place of residence, or
group affiliation, as well as to all governing bodies, governing groups, living groups, and
registered student organizations.
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Any governing body, governing group, living group, or registered student organization or
any individual member of the University community may propose amendments to the
General Student Regulations by submitting that proposal to the UCSA. The UCSA may
also propose amendments to the General Student Regulations.

Proposals submitted to the UCSA may be approved or rejected. If rejected, the UCSA
shall forward a written explanation to the initiator of the proposal. The explanation may
include suggestions for modification of the proposal. If approved, the UCSA shall forward
the proposal to the University Council.

The University Council may approve or reject the proposal. If the University Council
rejects the proposal, a written explanation of the rejection shall be forwarded to the
UCSA. The written explanation may include suggestions for modification of the proposal.
If the proposal is approved, the University Council shall forward the proposal to the
President.

The President may approve or reject the proposal. If the President rejects the proposal,
a written explanation of the rejection shall be forwarded to the UCSA. The written
explanation may include suggestions for modification of the proposal. If the proposal is
approved, the amendment shall take effect upon its approval by the President.

ll. Student Group Regulations

A.

Student Group Regulations shall be those regulations established within the University
community to govern the conduct of the constituent members of a governing body or a
governing group and the activities of living groups and registered student organizations
under a governing body or governing group’s jurisdiction. Such Regulations shall apply
only to the students, bodies, groups, and organizations specified by the Regulations.

Any constituent member of a governing body or governing group or any living group or
registered student organization under its jurisdiction may propose amendments to the
Student Group Regulations by submitting that proposal to the governing body or group
with the appropriate legislative authority. A governing body or governing group may also
propose amendments to the General Student Regulations.

Proposals submitted to the appropriate student governing body (ASMSU or COGS) may
be approved or rejected. If rejected, the student governing body shall forward a written
explanation to the initiator of the proposal. The explanation may include suggestions for
modification of the proposal. If approved, the student governing body shall forward the
proposal to the UCSA.

The UCSA may approve or reject the proposal. If rejected, the University Committee on
Student Affairs shall forward a written explanation to the appropriate student governing
body (ASMSU or COGS). The explanation may include suggestions for modification of
the proposal. If approved, the proposal shall be forwarded to the Vice President.

The Vice President may approve or reject the proposal. If the Vice President rejects
the proposal, a written explanation of the rejection shall be forwarded to the UCSA. The
explanation may include suggestions for modification of the proposal. If the proposal is
approved, the amendment shall take effect upon its approval by the Vice President.

lll. Living Group Regulations
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Living Group Regulations shall be those regulations established within the University
community to govern the conduct of residents and other students who are visitors and
guests while within the building or buildings defining the living group. Such Regulations
shall apply to all students regardless of class level, place of residence, or group
affiliation.

Any constituent member of a living group may propose amendments to that group’s
Living Group Regulations by submitting such proposals to the living group with
appropriate legislative authority. Living groups may also propose amendments to their
own Living Group Regulations.

Proposals submitted to the living group may be approved or rejected. If rejected, the
living group shall forward a written explanation to the initiator of the proposal. The
explanation may include suggestions for modification of the proposal. If approved, the
living group shall forward the proposal to the appropriate student governing body.

The student governing body may approve or reject the proposal. If rejected, the student
governing body shall forward a written explanation to the initiator of the proposal. If
approved, the student governing body shall forward the proposal to the UCSA.

The UCSA may approve or reject the proposal. If rejected, the UCSA shall forward a
written explanation to the appropriate student governing body. The explanation may
include suggestions for modification of the proposal. If approved, the proposal shall be
forwarded to the Vice President.

. The Vice President may approve or reject the proposal. If the Vice President rejects

the proposal, a written explanation of the rejection shall be forwarded to the UCSA. The
explanation may include suggestions for modification of the proposal. If the proposal is
approved, the amendment shall take effect upon its approval by the Vice President.

IV. All-University Policies

A.

B.

All-University Policies shall be policies established within the University community to
define and prescribe broad areas of institutional concern. Such policies shall apply to the
individuals, groups, and organizations specified by the policies.

All-University Policies are established by the Board of Trustees, usually following
University-wide discussion and endorsement or as the result of a recommendation by an
administrative unit or committee. It is the expectation that the appropriate academic
governance bodies will be provided with an opportunity to review and provide input on
such Policies as part of the approval process. All-University Policies may also be
initiated and enacted by the Board itself.

V. Administrative Rulings

A.

Administrative Rulings shall be those policies, procedures, and practices established to
implement the functions of the University’s various administrative units. Such Rulings
shall apply to the individuals, groups, and organizations specified by the Rulings. The
various administrative units are delegated authority, by the Board of Trustees through
the President, to establish Administrative Rulings.

The process by which Administrative Rulings are developed shall be consistent with the
legislative and advisory duties and prerogatives of the relevant academic governance
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bodies. The process shall reflect concern for student input when the substance of a
ruling affects students.

C. When a student is alleged to be noncompliant with an Administrative Ruling that may
result in disciplinary action under Article 5 of this document, the relevant unit
administrator shall invite the student to a meeting to allow the student an opportunity to
clarify the situation.

1. The administrator shall determine whether the alleged noncompliance may
violate a General Student Regulation, Student Group Regulation, or Living Group
Regulation, or an All-University Policy. If so, the administrator may refer the
student for disciplinary action under Article 5 ot this document.

2. The administrator shall assess the situation and decide whether any interim or
temporary non-disciplinary actions must be taken during the pendency of his/her
investigation (if applicable) or to prevent similar acts from occurring. The
administrator may not impose disciplinary sanctions against a student without
going through the judicial process described in Article 5 of this document.

3. The administrator shall notify the student, in writing, of any non-disciplinary action
taken; the rationale for the action, and whether the Administrative Ruling provides
any avenue of appeal of the decision. The student may challenge the
Administrative Ruling itself pursuant to Article 5, Section |l of this document.

Article 9: Independent and University-Supported
Student Publications

l. Definitions

A. Independent student publications: Publications that are prepared and distributed, at
least in part, by students and that are not funded by the administrative units of the
University. Independent student publications are typically publications of student living
units, governing groups, registered student organizations, or student groups.

B. University-supported student publications: Publications that receive funding from
administrative units of the University.

Il. General Guidelines

A. Students and student groups shall have maximum freedom to express opinions and
communicate ideas by preparing and distributing independent student publications.

B. The University shall neither authorize nor prohibit the solicitation of advertising by an
independent student publication.

C. Administrative units may provide advice and counsel, but all University-supported
student publications shall be guaranteed freedom of content and editorial policy.

D. The withdrawal of financial support as a means of censorship over those
University-supported student publications which are in substance a forum for free
speech is recognized to be inappropriate.

E. A University-funded publication should identify the campus unit responsible for its
preparation and distribution.
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F. Regulations governing distribution of publications shall apply equally to all publications.

G. Each on-campus living unit shall decide what policies shall be formulated for distribution
of publications within that living unit.

H. For buildings other than organized living units, the Secretary of the Board of Trustees
and the all-University student governing bodies, after consultation with the
administrative, faculty, and student occupants of the building, shall determine designated
places for the distribution of publications.

l. Publications may be distributed in living units, classroom buildings, and office buildings,
but only in the places established through the procedures described above.
Hand-to-hand distribution is permitted in all public areas of campus buildings, subject
only to building security and access rules and such limitations as are necessary to
prevent interference with scheduled University activities.

J. Publications shall be permitted outside campus buildings, subject only to such limitations
as are necessary to prevent interference with the use of streets, sidewalks, and building
entrances for other purposes.

K. The offices of the Secretary of the Board of Trustees and ASMSU shall keep available
for inspection an up-to-date list of places of distribution within campus buildings.

L. Any regulations necessary to implement these guidelines shall be developed in
accordance with Article 8 of this document.

Article 10: Office of the Ombudsperson

I. The President shall appoint a senior faculty member, executive manager, or other qualified
person with the title of University Ombudsperson. The Ombudsperson shall respect the
sensitive and confidential nature of the position and the privacy of all persons soliciting
assistance from the Office of the Ombudsperson, thereby protecting them against retaliation.
The Ombudsperson’s functions shall include the following charges:

A. The Ombudsperson shall establish simple, orderly procedures for receiving requests,
complaints, and grievances from students.

B. The Ombudsperson shall assist students in accomplishing the expeditious settlement of
their problems and may advise a student that the student’s request, complaint, or
grievance lacks merit, or that the student should seek a remedy elsewhere in the
University. The Ombudsperson may also assist the student in obtaining an informal
settlement of the student’s problem.

Il. The Ombudsperson shall have broad investigatory powers and direct and ready access to all
University officials, including the President.

Ill. When necessary, the Ombudsperson shall report directly to the President valid complaints
for which no remedy has been found. The Ombudsperson shall also report any
recommendations regarding such complaints.

IV. The Ombudsperson shall make periodic reports to the President regarding the operation of
the Office of the Ombudsperson.
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Article 11: Definitions and Acronyms

For the purposes of this document, the following definitions shall apply:

Academic Disciplinary Case: A case brought against a student accused of academic
misconduct involving sanctions other than or in addition to a penalty grade.

Academic Misconduct: Instances of academic dishonesty, violations of professional

standards, and falsification of academic records or records for admission to a department,
school, or college. See also General Student Regulation 1.00, Scholarship and Grades; Integrity
of Scholarships and Grades Policy.

Administrators: University employees who manage University budgets, direct work units, or
formulate, evaluate, and/or administer University policy.

Advisor: A member of the student body, faculty, or staff of the University chosen by a party to
assist in the preparation of a case.

ASMSU/Associated Students of Michigan State University: All-University undergraduate
student governing body.

Associate Provost: Associate Provost for Undergraduate Education of Michigan State
University or the Associate Provost's designee.

Class Day: A day on which classes are held, including the days of Final Exam Week but
excluding weekends.

Clear and Present Danger: An immediate and significant danger to the health or safety of
persons or property.

COGS/Council of Graduate Students: All-University graduate student governing body.

Complainant: A member of the University community who initiates a proceeding against a
student under this document.

Complaint: An allegation of a violation of University regulation, ordinance, or policy filed by a
member of the University community against a student.

Dean of Graduate Studies: Dean of Graduate Studies of Michigan State University or the
Graduate Dean’s designee.

Pean-of Undergraduate-Studies: Dean-of Undergraduate-Studies-of-Michigan-State-University
orthe-Undergraduate Dean’s-designee-ff

Dean of Students: Dean of Students of Michigan State University or the Dean of Students’ designee.

Direct discussion: Conversation in person, by phone, email, or other communication medium.

Faculty: All persons appointed by the University to the rank of professor, associate professor,
assistant professor, or instructor, all persons appointed by the University as librarians, and all
other University employees with approved titles in the academic personnel system whose duties
involve instructional activities.
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Falsification of Admission or Academic Records: Falsification of any record submitted for
admission to the University or an academic unit of the University. Falsification of any record
created, used, and/or maintained by the Office of the Registrar, the Office of Admissions, or
academic units (e.g. colleges, departments, and schools).

Good Cause: Reasons including, but not limited to, circumstances outside of a party’s control,
such as illness, death in the family, or a class conflict.

Graduate Student: A student enrolled in a master’s, doctoral, or educational specialist program
or in a graduate non-degree program, including Lifelong Education.

Grievance: An allegation of rights violation, filed by a student, against a member of the
University community.

Grievant: A student who initiates a proceeding against a member of the University community
under this document.

Hearing Body: A hearing administrator or duly constituted judiciary as described in this
document.

Jurisdiction: Official authority to make decisions and judgments under conditions specified
herein (e.g., permissible bases for appeal, adherence to stated deadlines).

Living Group: A campus residence hall or residential complex, or a floor in such a residence
hall or complex.

Major Governing Groups: The Greek Governing Boards, Student Housing Cooperative, Owen
Graduate Association, RHA, and UACOR.

New Information: Relevant information or documents previously unavailable to a party
although the party acted with due diligence to obtain such information.

Non-Academic Disciplinary Case: A case brought against a student accused of violating a
General Student Regulation, University ordinance, or University policy.

Office of the Provost: The Provost of Michigan State University or the Provost's designee.

Ombudsperson: The University Ombudsperson, a senior faculty member, executive
manager, or other qualified person who assists members of the MSU community in resolving
complaints or concerns confidentially, informally, impartially, and independently.

Penalty Grade: A grade assigned to a student by a faculty member based on a charge of
academic misconduct.

Preponderance of the Evidence: Evidence that is more convincing, more credible, and of
greater weight.

President: The President of Michigan State University or the President’s designee.

Professional Standards: Codes of expected professional conduct, sometimes referred to as
honor codes.

Provost: The Provost of Michigan State University, the Office of the Provost, or a designee of
the Provost.

Respondent: An individual or group against whom or which a complaint or grievance is filed.

RHA/Residence Halls Association: The residence halls governing body.
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Semester Start Date: The first date in the semester on which the University opens its residence
halls to student residents.

Staff: Employees of the University other than administrators or faculty.

Student: An individual is considered a student from the Semester Start Date of the first term for
which the individual has enrolled un1t1il graduation, recess, dismissal, or withdrawal from the
University or he/she fails to register ~ for more than one consecutive semester.

UACOR/University Apartments Council of Residents.
UCSA/University Committee on Student Affairs.

Undergraduate: A student enrolled in a program leading to a bachelor’'s degree or in an
undergraduate non-degree program, including Lifelong Education.

University Community: All University students, Trustees, administrators, faculty, and staff.

Voice (limited voice): Authority to speak (authority to speak if and when granted by a
hearing-body).

Vice President: Vice President for Student Affairs and Services of Michigan State
University or the Vice President’s designee.

Written/in writing: In paper or electronic form.

Article 12: Procedures for Amending and Revising
This Document

This document may be amended and revised according to the following procedures.

I. The University Committee on Student Affairs shall review this document at least once every
five years.

Il. Any member of the University community and any constituent body of the University may
propose amendments to this document by forwarding them to the University Committee on
Student Affairs.

lll. The University Committee on Student Affairs shall review any such proposals. It may
approve, reject, or amend the proposal.

iV. If the University Committee on Student Affairs approves the proposal, it shall forward the
proposal to ASMSU and COGS. ASMSU and COGS shall review the proposal. Each may
approve or reject it.

V. If either ASMSU or COGS rejects the proposal, it shall submit a written explanation of the
rejection to the University Committee on Student Affairs. This explanation may include
suggestions for alteration of the proposal.

I A student is considered to have failed to register for a semester after the drop/add period has
ended (typically during the second week of of classes).
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VL. If ASMSU and COGS both approve the proposal, it shall be returned to the Chairperson of
the University Committee on Student Affairs for presentation to the University Council.

VII. The University Council shall review the proposal and either approve or reject it in
accordance with the Bylaws for Academic Governance. If it rejects the proposal, the University
Council shall return the proposal to the University Committee on Student Affairs, ASMSU, and
COGS, along with a written explanation for the rejection. This explanation may include
suggestions for alteration of the proposal. If it approves the proposal, the University Council
shall forward the proposal to the President who shall submit it to the Board of Trustees for
action.

VIIl. The Board of Trustees shall review the proposal. If the Board rejects the proposal, the
Board shall return the proposal to University Council with an explanation. If the Board approves
the proposal, the amendment shall take immediate effect, unless the Board specifies another

effective date.

IX. The University community shall be promptly informed of all action taken on proposed
amendments to this document.

History of Approval
ORIGINAL DOCUMENT

Academic Council - January 10, 1967
Academic Senate — February 28, 1967
Board of Trustees — March 16, 1967

AMENDMENTS

Board of Trustees — June 18, 1971
Board of Trustees — July 1, 1971

Board of Trustees — June 24, 1977
Board of Trustees — June 24, 1983

COMPLETE REVISIONS

UCSA — February 28, 1983

ASMSU Student Board — March 8, 1983
UCSA — March 10, 1983

Elected Student Council — April 12, 1983
Academic Council — January 17, 1984
Board of Trustees — July 27, 1984
UCSA — December 4, 2009

ASMSU Academic Assembly — December 8, 2009
COGS - December 9, 2009

Academic Council — January 26, 2010
Board of Trustees — February 12, 2010
UCSA - February 7, 2014

ASMSU - February 20, 2014

COGS - March 12, 2014

University Council — April 22, 2014
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Board of Trustees — June 20, 2014
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DISCIPLINE AND DISMISSAL OF TENURED FACULTY FOR CAUSE 03-17-09

Preamble

The University’s commitment “to promote the welfare of mankind through teaching, research,
and public service” is furthered by the intellectual integrity and professional honesty of faculty
members mindful of their rights and responsibilities. Essential to sustaining an environment of
mutual trust and respect is the need for impartial investigation of alleged violations of policies
related to faculty conduct; due process; and, when necessary, disciplinary action up to and
including dismissal for cause. Discipline, dismissal, or the threat of either action, may not be
used to restrain faculty members in their exercise of academic freedom.

I. CONFIDENTIALITY

All proceedings and records with regard to disciplinary action or dismissal for cause proceedings
shall be kept confidential to the degree permitted by the law. The Board of Trustees will decide
on a case by case basis whether action taken by the Board pursuant to the dismissal portion of
this Policy will identify the affected faculty member by name.

II. MAILING OF NOTICES UNDER THIS POLICY

[n matters involving minor discipline, notices required by this Policy will be sent to the faculty
member by email to the faculty member’s msu.edu account, with a courtesy copy sent to the
faculty member by first class mail to the address of record. Faculty member are responsible to
regularly review the msu.edu email account for departmental and other University
communications.

In matters involving serious discipline or dismissal, the faculty member shall be sent the notices
required by this Policy by certified mail to his/her address of record filed with the University.
However, if delivery by certified mail is not possible or if the faculty member refuses or waives
delivery of certified mail, mailing notices to the faculty member at his/her address of record by
first class mail will be considered sufficient. An email will also be sent to the faculty member’s
University email address notifying him/her of the fact that a notice required by this Policy has
been sent by one of the methods described above.

III. PARTICIPATION OF ADVISORS, OBSERVERS, OR COUNSEL

Faculty members are entitled to bring an advisor or observer to any meeting regarding
disciplinary action referenced in this policy. The advisor or observer must be a member of the
University community (faculty, staff, or administrator), including emeriti. The advisor or
observer may be present during the meeting, but will have no voice or formal role in the meeting.
Unless otherwise specified in this Policy, faculty members are entitled to bring an advisor of
their choice, including legal counsel, to any meeting or hearing conducted during dismissal for
cause proceedings. During those proceedings, the advisor has voice and is granted full
participation.
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IV. GROUNDS FOR DISCIPLINE AND DISMISSAL!

A faculty member? may be disciplined, or dismissed, for cause on grounds including but not
limited to (1) intellectual dishonesty; (2) acts of discrimination, including harassment, prohibited
by law or University policy; (3) acts of moral turpitude substantially related to the fitness of
faculty members to engage in teaching, research, service/outreach and/or administration; (4) theft
or misuse of University property; (5) incompetence;® (6) refusal to perform reasonable assigned
duties; (7) use of professional authority to exploit others; (8) violation of University policy
substantially related to performance of faculty responsibilities; and (9) violation of law(s)
substantially related to the fitness of faculty members to engage in teaching, research,
service/outreach, and/or administration.*

V. TYPES OF DISCIPLINE

Disciplinary action is normally iterative and falls into two general categories: minor discipline
and serious discipline. Minor discipline includes but is not limited to: verbal reprimand, written
reprimand, mandatory training, foregoing salary increase, reassignment of duties, restitution,
monitoring of behavior and performance, and/or reassignment of duties. Serious discipline
includes suspension with or without pay or temporary or permanent reduction in appointment. A
full suspension without pay may not exceed six months. In egregious cases of wrongdoing, or
where attempts at discipline have not successfully remedied performance concerns, a faculty
member may be Dismissed for cause.

In matters where the Dean’ and the Office of the Associate Provost® concur that a faculty
member’s continued performance of faculty duties poses a significant risk of harm to persons or
property, the faculty member may be relieved of duties and suspended with pay during the
pendency of the review panel process.

| Limitations of this Policy: (1) A faculty member who fails to return to the University within a reasonable time after
a term break, sabbatical, or other leave of absence shall forfeit rights to further employment and shall be considered
to have resigned; in such cases, the faculty Leaves of Absence policy shall be followed. (2) A tenure-system faculty
member’s material misrepresentation made to the University in obtaining employment shall be addressed by the
Policy and Procedure for Rescission.

2 This Policy also applies to the discipline and dismissal of untenured faculty appointed in the tenure system prior to
the expiration of the term of appointment.

3 The term “incompetence” refers to professional incompetence, as defined in the “Interpretation of the Term
Incompetence” by the University Committee on Faculty Tenure.

4 This would include violations of criminal or civil (e.g., anti-harassment or discrimination) laws that have a nexus
with the faculty member’s professional responsibilities.

5 For purposes of this Policy, “Dean” refers to separately reporting Directors as well.

§ For purposes of this Policy, “Associate Provost” refers to the Associate Provost and Associate Vice President for
Academic Human Resources.
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In all faculty discipline, the University bears the burden of proof that adequate cause exists; it
will be satisfied only by clear and convincing evidence unless a different standard is required by
law.” The faculty member’s record should be considered as a whole when contemplating
imposition of disciplinary action.

In cases of both minor and serious discipline (1) faculty members retain the right to grieve
disciplinary actions that have been implemented under the regular terms of the Faculty
Grievance Procedure; and (2) the faculty member may submit a letter of exception to the
imposition of discipline, disputing the grounds for the unit administrator’s decision, to be
included in the faculty member’s personnel file.

VL. PROCESS TO INITIATE MINOR OR SERIOUS DISCIPLINE

A. MINOR DISCIPLINE

Where the unit administrator seeks to impose minor disciplinary action, the unit administrator
shall first meet with the faculty member to discuss the administrator’s concern and the potential
for discipline. The administrator will notify the faculty member during that meeting of the right
and opportunity to request a consultation with the department/school faculty advisory committee,
its chair, or the chair of the University Committee on Faculty Affairs (UCFA) personnel
subcommittee® before the administrator proceeds with any disciplinary action. The purpose of
such informal consultation is to reconcile disputes early and informally, when that is appropriate,
by clarifying the issues involved, resolving misunderstandings, considering alternatives, and
noting applicable bylaws.

The unit administrator and faculty member, if requested by the faculty member, will consult with
the department/school faculty advisory committee, its chair, or with the chair of the UCFA
personnel subcommittee promptly to discuss the administrator’s concern and the potential for
discipline.

Should the unit administrator still wish to proceed with disciplinary action after that consultation,
the administrator must consult with the Dean and the Office of the Associate Provost to discuss
the proposed disciplinary action. If the proposed discipline is authorized by those offices, the
unit administrator shall provide the faculty member with written notice of the cause for
disciplinary action in sufficient detail for the faculty member to address the specifics of the
charges, and an opportunity to respond in writing within seven (7) days® of receipt of the unit
administrator’s written notice, prior to the imposition of any disciplinary action,. The written
response, if any, will be provided to the Dean and the Office of the Associate Provost for further

comment.

7 “Clear and convincing” means the standard of proof that is beyond a mere preponderance (i.e., more probable than
not) but below that of “beyond a reasonable doubt.” The “clear and convincing” standard would be met when those
making the determination have a firm belief that the facts in issue have been established.

¥ If the chair is not tenured, the chair may request that a tenured member of the personnel subcommittee fill this role.

? Unless otherwise noted, references to “days” in this Policy refer to calendar days.
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The unit administrator, after considering the written response and further comments, if any, shall
make a decision regarding the disciplinary action and notify the faculty member in writing. The
discipline will then take effect.

B. SERIOUS DISCIPLINE

Where the unit administrator seeks to impose serious disciplinary action, the unit administrator
shall first meet with the faculty member to discuss the administrator’s concern and the potential
for discipline. Because early and informal resolution of serious disciplinary issues is in the
interest of the University, the unit, and the faculty member, the unit administrator and faculty
member are encouraged to meet with the chair of the UCFA ° to discuss the matter.

If that meeting does not resolve the issue, the unit administrator shall consult with the Dean and
the Office of the Associate Provost to discuss the proposed disciplinary action. If the proposed
discipline is authorized by those offices, the unit administrator shall provide the faculty member
with written notice of the proposed disciplinary action in sufficient detail for the faculty member
to address the specifics of the charges.

The faculty member shall have seven (7) days after receiving the notice of proposed disciplinary
action to (1) file a written statement with the unit administrator regarding the proposed
discipline,'" or (2) request a meeting with a disciplinary review panel of the UCFA. A request to
meet with the review panel should be made to the unit administrator, who will forward it
promptly to the Chair of the UCFA. If the faculty member does not submit a written response or
request a meeting with the disciplinary review panel within the seven-day period, the discipline
will take effect.

1. Review Panel Selection and Composition

The Chair of the UCFA, in consultation with the Office of the Provost, shall annually establish a
three-person review panel made up of current members of the UCFA to meet with unit
administrators and faculty members regarding potential serious disciplinary action. The
members of the review panel will serve until their replacements are selected the following
academic year. A list of three alternates will also be maintained in the event that a panel member
is unavailable. The Office of the Provost will arrange training about academic personnel actions
and policies for the review panel and alternates.

2. Meeting with the Review Panel

Upon receipt of a request to meet, the Chair of the UCFA will schedule a meeting with the unit

1 [f the chair is not tenured, a tenured member of UCFA may fill this role at the request of the chair, the unit
administrator, or the faculty member.

U The unit administrator shall consider the written statement of the faculty member and confer with the Dean and
the Office of the Associate Provost, after providing copies of the faculty member’s statement to both, before
proceeding with disciplinary action.
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administrator, faculty member, and disciplinary review panel. That meeting will take place no
later than the second regularly scheduled meeting after the request is received, but not to exceed
21 days during those periods when the UCFA is not regularly meeting. Except in unusual
circumstances, meetings of the disciplinary review panel will take place before, during, or after
the regularly scheduled meeting time of the UCFA and both the unit administrator and the
faculty member will be expected to adjust their schedules to attend the meeting. If either party
cannot personally attend for good cause, as determined by the Chair of UCFA, that individual
may participate through alternate communication methods (e.g., telephone, video conference) or
send a representative to the meeting.

No member of the review panel shall participate in a meeting involving a faculty member from
the same college in which the panel member is appointed. The faculty member may also request
that any member of the panel recuse himself/herself if a conflict of interest exists. If the panel
member refuses to recuse himself/herself, the Chair of the UCFA will determine whether, in light
of the challenged person’s knowledge of the case or personal or professional relationships with a
party, the challenged person would be able to participate fairly and impartially in the meeting
and make a fair and impartial recommendation.

3. Recommendation of the Review Panel

Following its meeting, the review panel will provide its recommendation to the unit
administrator, with a copy to the faculty member, within seven (7) days about whether the
proposed serious discipline should be imposed, lesser discipline should be substituted, or no
discipline should be imposed. The recommendation is not binding on the unit administrator but
shall be given all due consideration. If the unit administrator does not take the advice of the
review panel, he/she will provide a detailed reply to its recommendation for consideration and
possible amendment by the panel within seven (7) days, copying the faculty member. If the
panel decides to amend its original recommendation, it must do so within seven (7) days,
copying the faculty member. This documentation will form a part of the permanent record of the

discipline process.

4. Imposition of Disciplinary Action
After receiving the response (and amendment, if any), the unit administrator shall make a
decision regarding the disciplinary action and notify the faculty member in writing. If the review

panel recommended against imposition of serious discipline, or recommended lesser discipline,
the unit administrator must meet with the Dean and the Office of the Associate Provost before

proceeding with disciplinary action.
VII. DISMISSAL FOR CAUSE PROCESS
A. INFORMAL RESOLUTION/PRELIMINARY CONFERENCE STAGE

1. Dismissal for Cause Review Officer’s Recommendation

A Dean (“charging party”) proposing to initiate dismissal for cause proceedings against a faculty
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member must file a written request with the Provost that provides the reasons for considering
dismissal in sufficient detail for the faculty member to address the specifics of the charges, if
necessary, and includes copies of all relevant documentation, including copies of any past
disciplinary action or warnings to the faculty member that his/her conduct might lead to
dismissal.

Upon receipt of such a request, the Provost shall notify the faculty member of the request and ask
the Dismissal for Cause Review Officer (see Appendix III) to review the matter and to provide a
confidential report and recommendation to the Provost as to whether dismissal for cause
proceedings should be initiated.

The review process is intended to provide an opportunity for informal resolution of the matter.
Accordingly, meetings between the faculty member and the Review Officer and between the
faculty member and the Provost during the review process are informal, confidential, and will
proceed without counsel present.'? At any stage during the review process, the faculty member
may elect to forgo meeting or talking with the Review Officer or the Provost.

The Review Officer shall review the reasons for considering dismissal and the evidence in
support of dismissal with the charging party. The Review Officer shall also talk with the
charging party, faculty member, and the faculty member’s department chair or school director,
prior to making a recommendation to the Provost. p
[n reaching his/her recommendation, the Review Officer should consider what steps have been
taken to achieve informal resolution of the matter; whether, in cases involving a pattern of
conduct, the faculty member had any warning that the conduct might lead to dismissal; and
whether any measures might be taken to resolve the matter short of instituting dismissal for
cause proceedings. The Review Officer’s report and recommendation should be forwarded to the
Provost within thirty (30) days of the Review Officer’s selection by the President, unless an
extension of time is approved by the Provost.

2. Determination by the Provost

The Provost shall review the report and recommendation of the Review Officer and determine
whether the matter is of sufficient seriousness to warrant the initiation of dismissal for cause
proceedings.'? In reaching his/her decision, the Provost may discuss the matter with the Review
Officer, charging party, and/or faculty member. The confidential report and recommendation of
the Review Officer is advisory to the Provost'¢ and shall not be available to either party or
become part of the record if dismissal for cause proceedings are instituted.

12 The faculty member retains the right to have an observer present.

13 The decision of the Provost as to whether the matter is serious enough to warrant initiation of dismissal for cause
proceedings is not a determination regarding the merits of the charges against the faculty member and shall not be
viewed as the Provost’s agreement or disagreement with the charges against the faculty member.

14 The Provost shall not comment on any information contained in the confidential report of the Review Officer at
any stage of the dismissal for cause proceedings unless that information is also contained in the record of those
proceedings. The report will be kept confidential to the maximum extent permitted by law.

6
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3. Conference with the Faculty Member

If the Provost determines that dismissal for cause proceedings are warranted, he/she shall notify
the faculty member and the charging party (the “parties”) of that decision in writing, providing a
copy of all documentation provided by the dean to the Review Officer, and offer the faculty
member an opportunity for a personal meeting. No formal charges shall be filed until 30 days
after this notification; a further extension of time may be approved by the Provost. The matter
may be resolved informally during this time, including by the faculty member’s resignation. If
the faculty member is not available for a personal meeting during the 30-day period, the Provost
may communicate with the faculty member electronically or by correspondence that provides the
faculty member with a reasonable opportunity to confer informally with the Provost.

B. INITIATION OF FORMAL PROCEEDINGS

[f the Provost determines that the matter is serious enough to warrant initiation of dismissal for
cause proceedings, the Provost shall provide written notice of that determination to the President.

A three-person, randomly selected, review panel made up of Dismissal for Cause Review
Officers (see Appendix I1I) shall then decide, in consultation with the President, whether the
faculty member’s conduct is egregious.'® [f the review panel unanimously decides that the
conduct is egregious, the faculty member will be relieved from all duties during the dismissal for
cause proceedings without pay.'® If the review panel does not unanimously decide that the
conduct is egregious. the unit administrator, in consultation with the Dean. shall decide whether
the faculty should be relieved from some or all of his/her duties (with pay) during the dismissal
for cause proceedings. The parties should receive notice of the review panel’s and unit
administrator’s decisions..-along-with-a-recommendation-as-to-whether-the-faculty-member

d s
g

Following written notification by the Provost to the President, and the above determinations, the

"* Egregious conduct includes, but is not limited to (1) causing or attempting to cause substantial damage to the
University’s physical or intellectual property: (2) committing or attempting to commit violence against University
community members; or (3) violating or attempting to violate fiscal norms (i.e., fraud or thefl) or scholarly norms
(i.e., falsification or fabrication of research).

' [f the Hearing Committee determines there is no cause for dismissal, the faculty member shall receive back pay
for the period of time during which the faculty member was on an unpaid leave of absence.
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charging party may initiate dismissal for cause proceedings against a faculty member by filing
written charges with the President and Chair of the University Committee on Faculty Tenure
(UCFT). The charges must contain: (1) the allegations; (2) the names of the witnesses, insofar as
then known, who will testify in support of the allegations; and (3) the nature of the testimony
likely to be presented by each of these witnesses._The Chair of the UCFT shall promptly send a
copy of the written charges to the faculty member,

If the review panel has unanimously determined that the faculty member’s conduct is egregious,
as outlined above, a faculty member may not obtain official retiree status from the University
during the pendency of the dismissal for cause proceedings afterOnee written charges have been

filed wtlh the Prev.ldcnt and Chau of UCFT. " afaculty-member-may-not-obtain-offictalretiree
' bbby cause-proceedings: A faculty

member who is dismissed for cause at the conclusion of the dismissal for causeis process is not
eligible for official retiree status.™

The-Chair-of the UCET-shal-promptly-send-a-copy-of-the-written-charges-to-the-faculty-member

1. Meetings between the Presiding Officer and the Parties

As soon as practicable following the filing of formal charges, the Chair of the UCFT shall meet
with the parties. The purposes of such meetings include:
a. Challenges to any members of the Hearing Committee for conflict of interest (see
Appendix I).
b. Exchange of documents and witness lists between the parties.
c. Stipulations by the parties on any relevant matters of fact. Any stipulation shall be
reduced to writing and signed by both parties and the Presiding Officer.
d. Rulings by the Presiding Officer on any proposed revisions to the charges that might be
offered or requested.

The Chair of the UCFT may ask legal counsel to attend these meetings. The Chair of the UCFT
shall arrange that recordings of these meetings are made and included in the complete case
record. These meetings will take place during regularly scheduled meeting times for the UCFT
and the relevant administrator and faculty member will be expected to adjust their schedules to
attend.

2. The Hearing

a. Service on the Hearing Committee shall be a high priority University responsibility for

18 The term “official retiree status” refers to the minimum retirement requirements as listed in the Retiring from the
University Policy and the applicable university contribution to retiree health care and dental coverage as listed in the
Retiree Benefits Policy, and does not include a faculty member’s 403(b) Base Retirement Program account balance.

*“M#mmm%h&mmemmawda&m&ww
Hnwers&?elw—and—kh&appheable—um
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the duration of the hearing. Accordingly, administrators of units shall take all reasonable
measures to reduce the Hearing Committee members’ other responsibilities. Unit
administrators are encouraged to provide additional support (such as graders and graduate
assistants) to Hearing Committee members for the duration of their service.

The Secretary for Academic Governance shall make available to the Chair of the Hearing
Committee any necessary secretarial and clerical assistance.

Legal counsel to the Hearing Committee shall arrange for a full stenographic record to be
made of the hearing. If any party requests additional copies of the record or an expedited
copy of the record, the additional costs of that request shall be paid by the requesting

party.

The Chair of the Hearing Committee shall request the presence of any witness or the
delivery of any University document germane to the hearing. University administrators
are expected to cooperate with such requests.

The Chair of the Hearing Committee shall schedule the hearing within a reasonable time
(usually not to exceed 21 days) after the faculty member is provided notice of the charges
against him/her, due consideration being given to the faculty member’s opportunity for
the preparation of a defense.

The hearing shall be closed, except that the Hearing Committee may consider a request
from the faculty member to open the hearing. If such a request is made, the Hearing
Committee shall hear the views of both parties on the question and shall determine
whether the hearing sessions are to be open or closed. Regardless of the faculty member’s
request, the Chair of the Hearing Committee may, in the interest of orderly and equitable
proceedings, rule that a given session or portion of a session be closed. Sessions or
portions of sessions that will involve student testimony or testimony that includes
personally identifiable student information must be closed. Sessions that will involve
non-student witness testimony may also be closed at the discretion of the Chair of the
Hearing Committee.

The Chair of the Hearing Committee shall conduct the hearing in accordance with the
procedures stipulated in Appendix II.

The charging party or his/her representative shall be present at all sessions of the Hearing
Committee at which evidence is presented or arguments are heard, and may (1) present
evidence, (2) call, examine, and cross-examine witnesses, and (3) examine all
documentary evidence received by the Hearing Committee. The charging party’s advisor
or legal counsel (if any) may also be present at the request of the charging party.

The faculty member and/or his/her representative may be present at all sessions of the
Hearing Committee at which evidence is presented or arguments are heard, and may (1)
present evidence, (2) call, examine, and cross-examine witnesses, and (3) examine all
documentary evidence received by the Hearing Committee. The faculty member’s
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advisor or legal counsel (if any) may also be present at the request of the faculty member.
If the faculty member cannot be present at a hearing session due to circumstances beyond
the faculty member’s control, the Chair may grant permission for the faculty member to
participate through alternate communication methods, reschedule the hearing session, or
choose to conduct the hearing session in the absence of the faculty member.

j. Ifthe faculty member chooses not to be present, the Chair shall conduct the hearing
sessions in the absence of the faculty member.

k. The Provost (or his/her designee) shall be available to the Hearing Committee to provide
guidance on policy or procedural questions. In the event that a policy or procedural
question is at issue in the dismissal for cause proceedings, the Provost may choose to file
a position statement with the Hearing Committee regarding the policy or procedural
issue. In those cases, the Provost (or his/her designee) will not serve in an advisory
capacity to the Hearing Committee regarding policy or procedural questions.

|.  Except as provided below, only those members of the Hearing Committee who have been
present at all sessions in which evidence has been presented or arguments have been
heard shall have the right to vote. An exception to this attendance requirement shall be
made by the Chair of the Hearing Committee for a member who has missed, for good
cause, no more than one session and who has informed the Chair in writing that he/she
has rcad the official transcript of that session. This attendance requirement may also be
waived by unanimous consent of both parties.

m. Within a reasonable time following final arguments (usually not to exceed 14 days), the
members of the Hearing Committee will vote to determine whether cause has been
established. If they determine that cause has been established, they shall recommend
either dismissal or other disciplinary action(s). If a majority of the Hearing Committee
determines that cause has not been established, the matter is closed.

3. Processing the Record and Rendering Judgment
a. Hearing Committee Report.

1. Within 30 days following the final arguments, the Hearing Committee shall submit its
written report to the parties. If additional time is needed, the Chair of the Hearing
Committee shall request an extension of time from the Chair of the UCFT.

2. The Hearing Committee report must include an explanation of its determination as to
whether cause has been established. If the Hearing Committee determines that cause
has been established, the report must also include an explanation of its
recommendation for either dismissal or some other disciplinary action(s). A report
which recommends dismissal for cause or other discipline must state that at least one
of the charges made against the faculty member has been proven by clear and
convincing evidence.

10
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Subject to subsection 4 below, all members of the Hearing Committee shall sign the
report attesting that they have read it and that it constitutes the findings and
recommendations of a majority of the Hearing Committee.

Any member(s) of the Hearing Committee may file and sign a minority report, which
shall become part of the Hearing Committee report.

b. Appeals.

1.

Grounds for appeal are limited to whether the Hearing Committee committed a
prejudicial violation of the required procedures (see Appendix II) during the hearing
process.

Either party may appeal the decision of the Hearing Committee to the then-current
members of the UCFT, excluding the Presiding Officer and any members of the
UCFT who served on the Hearing Committee. The remaining UCFT members shall
constitute an appellate body (“the Appeal Panel”) and shall select a Chair by majority
vote.

A party wishing to appeal (“appellant™) must submit a written appeal to the Chair of
UCFT within 15 days after the date that the Hearing Committee report was mailed.
The Chair of UCFT will transmit the appeal and a copy of the Hearing Committee
report to the Appeal Panel and the appellee.?’

The appeal must be in writing and must specify the claimed procedural violation(s)
on which the appeal is based.

The appellee may submit a written response to the appeal. The response must be sent
to the Chair of the UCFT and the appellant no later than 15 days after the date the
appeal was mailed to the appellee.

The Appeal Panel will convene to decide the appeal. The Appeal Panel will usually
decide the appeal based on the written materials presented and in the absence of the
parties. If necessary, the Appeal Panel may request that both parties present oral
argument and/or respond to questions regarding the appeal. The Appeal Panel may
impose reasonable limits on the time allotted for oral arguments.

The Appeal Panel shall render a decision on the appeal within ten days of receiving
all arguments. A decision will be made by a simple majority vote. In rendering a
decision, the Appeal Panel may not amend the findings or the recommendations of
the Hearing Committee. The Appeal Panel may reach one of the following
determinations:

i.  No violation found. The Hearing Committee did not commit a prejudicial
violation of the required procedures during the hearing process.

% The “appellee” is the party to the original dispute who did not file the appeal.

11
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ii.  Harmless Error. Although a violation of the procedures occurred, it did not
materially harm the appellant’s ability to present his/her case fully.

iii. Rehearing. The Hearing Committee committed a prejudicial violation of the
procedures during the hearing process which can and should be corrected by
the original Hearing Committee.

iv.  Rehearing/New Hearing Committee. The Hearing Committee committed a
prejudicial violation of the procedures during the hearing process which has
tainted the hearing to an extent that correction by the original Hearing
Committee is impossible. A new Hearing Committee must be established to
rehear the case.

c. Final Hearing Committee Report.

1. After appeals and rehearings, if any, are concluded, the Hearing Committee’s report
shall be considered final and shall be sent to the President, the Provost, and the
parties.

2. A copy of the complete transcript of the hearing shall be sent to the faculty member.

3. The Chair of the Hearing Committee shall file the complete record of the case with
the Office of the Provost. The complete record shall contain: (i) the final Hearing
Committee report, (ii) any Appeal Panel decision, (iii) meeting minutes, (iv) the
record required by part 11 of Appendix [, and (v) the transcript of the hearing. The
complete record shall be held for review in the Provost’s Office and shall be available
to the President, the Provost, the Board of Trustees, and the parties, for their review,
in a place designated by the Provost.

4. If the Hearing Committee finds cause, the Provost and the parties may, within 15 days
of the date of the mailing of the Hearing Committee’s report, review the record and
file written comments with the Chair of the Hearing Committee and the President.?!

d. The President, within 15 days of the date of receipt, unless an extension of time has been
granted by the Chair of the Hearing Committee, will review the Hearing Committee’s
report and provide his/her preliminary response in writing, accompanied by supporting
rationale, to the Chair of the Hearing Committee, the Provost, and the parties.

e. The Provost, the parties, and the Hearing Committee, through its Chair, may, within 15
days of the date that the President’s preliminary response was mailed, submit written
comments to the President about his/her preliminary response.

21 When provided an opportunity to comment, the Provost and parties are expected to confine their comments to the
record and not introduce new information. However, the Provost may comment on procedural or policy issues at
any time.

12
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f. Following the 15 day period for submitting written responses, the President will, within
15 days, issue a final report on the charges against the faculty member. Copies of the
President’s final report will be provided to the Chair of the Hearing Committee, the
Provost, and the parties. If the Hearing Committee and the President both determine that
there is cause for disciplinary action but not dismissal, the President’s final report will
conclude the matter and the disciplinary action recommended by the President will be
imposed.??

g. If either the Hearing Committee (by majority vote) or the President recommends
dismissal, the President shall submit the following materials to the Board of Trustees: the
final Hearing Committee report (along with any written comments), the preliminary
response of the President, and the final report of the President. Any Trustee may have
access to the complete record of the case.

h. The Office of the Provost shall provide notice to the parties of the date and time that the
Board of Trustees is expected to take action on the matter.

i. After reviewing the relevant materials, the Board of Trustees may: (1) dismiss the faculty
member for cause, (2) impose discipline other than dismissal, or (3) determine that cause
has not been established and close the matter.

VIII. POLICY HISTORY

This policy was approved by the Board of Trustees on December 18, 2015, with an effective date
of January 1, 2016. It replaces the Policy and Procedure for Implementing Disciplinary Action
Where Dismissal is Not Sought® and the Dismissal of Tenured Faculty for Cause policy.?*

?? Disciplinary action implemented under this Policy may not be challenged through the Faculty Grievance

Procedure.
B Approved by the Board of Trustees on June 11, 1993,
#* Approved by the Board of Trustees on March 16, 1967 and revised on May 5, 2006.

13
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Appendix I
The Hearing Committee

L

The Chair of the UCFT, in consultation with the Office of the Provost, shall establish
three-person Hearing Committees for each proceeding. The members of the Hearing
Committees will serve throughout the duration of the hearing and any appeal processes, if
applicable. A list of three alternates will also be maintained for each proceeding in the
event that a panel member is unavailable. The Office of the Provost will arrange training
about academic personnel policies and the dismissal for cause process for the review
panel and alternates.

Members of the Hearing Committee shall be tenured full professors who are currently
serving as UCFT members or who have served on the UCFT within the last five
academic years. Three alternates will also be selected in the event a conflict of interest or
other exceptional circumstance precludes a member of the Hearing Committee from
serving.

No member of a Hearing Committee may serve on a hearing involving a faculty member
from the same college in which the hearing member is appointed.

During the meeting referenced in Section VIL.B.1.a of the Policy, either party may
challenge a member of the Hearing Committee on the grounds that the member has a
conflict of interest. The standard the Chair of the UCFT shall follow in ruling on the
challenge is whether, in light of the challenged person’s knowledge of the case or
personal or professional relationships with a party, the challenged person would be and
be seen to be able to hear the case fairly and impartially and render a fair and impartial
judgment. The Chair of the UCFT shall rule on any challenges.

After the selection of the Hearing Committee, the Hearing Committee shall elect its Chair
from its membership. The Hearing Committee Chair shall be in charge of the hearing
process from this point until the Hearing Committee has submitted its report and
recommendations.

The University shall provide legal counsel for the Chair of the UCFT and for the Hearing
Commiittee.

14
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Appendix II
Procedure for the Hearing

The Chair of the Hearing Committee shall be in charge of the hearing.

1. Legal counsel for the Hearing Committee may be present at all hearings and
deliberations.

2. Hearing sessions may be scheduled, at the discretion of the Chair, on any weekday;
weekends during the hours 8:00 a.m.~10:00 p.m.; or, by unanimous consent of the parties
and Hearing Committee members, on University holidays. Reasonable efforts shall be
made to accommodate the scheduling requests of the parties and Hearing Committee
members.

3. The hearing shall be conducted in an informal manner to the greatest extent possible.
Formal rules of evidence do not apply.

4. The Chair of the Hearing Committee may, in his/her discretion, exclude evidence,
including witness testimony, if the Chair determines that such evidence is not relevant to
the charges at issue.

ot The Chair of the Hearing Committee shall read the charges against the faculty member.

6. The Chair of the Hearing Committee shall request an initial statement summarizing the
faculty member’s responses, which may be presented by the faculty member or his/her
advisor or legal counsel. '

e The charging party (or his/her representative, advisor, or legal counsel) shall present
documents/testimony to support the charges. The faculty member and his/her advisor or
legal counsel have the right to cross-examine all witnesses. The Hearing Committee will
normally withhold questions until the cross-examination of the witness has been
completed.

8. The faculty member (or his/her representative, advisor, or legal counsel) shall present
documents/testimony to refute the charges. The charging party and his/her legal counsel
have the right to cross-examine witnesses. The Hearing Committee will normally
withhold questions until the cross-examination of the witness has been completed.

9. After the faculty member’s witnesses have completed their testimony, including any
cross-examination, the charging party may present rebuttal evidence. Rebuttal evidence
shall be limited to new matters introduced in the faculty member’s case. Surrebuttal
evidence (limited to evidence rebutting the charging party’s rebuttal evidence) shall also
be allowed.

10. The charging party (or his/her representative, advisor, or legal counsel) shall present
his/her closing argument.

11. The faculty member (or his/her representative, advisor, or legal counsel) shall present
his/her closing argument.

15
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The Hearing Committee shall deliberate to prepare its report and recommendations.

Appendix III
Procedures for Selecting Dismissal for Cause Review Officer

1A panel of ten tenured faculty members shall be established. The -from-which-one-shatt

21

3:2.

be-selected-by-the-Provost of the University shall select one from the panel to advise the

Provost when a Dean proposes to initiate dismissal for cause proceedings against a
faculty member under Sectlon I of the Pollcy —"Fhe—rewewer—ea#ed—t-he—&smﬁs&l—far

mmmmwwmw%méeﬁh&umﬂmw The
Provost shall randomly select three from the panel to consider whether the faculty
member's conduct is egregious and will be relieved from all duties without pay during
the dismissal for cause proceedings, as outlined in Section VII(B) of the Policy. The
faculty members selected under Section I or Section VII(B) may not be from the same
college as the faculty member against whom charges may be or are filed. or the Dean
filing the charges.

The panel shall be composed of tenured faculty members selected by the Provost in
consultation with the Chairs of the UCFT and UCFA. It is preferable for panel members
to be tenured full professors who have (a) experience in chairing grievance panels,
standing or ad hoc committees, (b) training or experience in grievances, arbitration,
and/or mediation, or (c) legal training.

Panel members shall serve at the pleasure of the Provost, with vacancies filled in
accordance with the procedure stated above.
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APPENDIX F

Approval of Contract Terms, AccurDx America, Inc.

Page 2

AMENDED RESEARCH AND SERVICE AGREEMENT TERM SHEET

Party:
Agreement:

Term:

Potential
Commercial
Application:

Payment Terms:

Services Provided:

Use of University

Facilities/ Personnel:

Organization Type:
Personnel Interest:

AccurDx America, Inc.

Amended Research and Service Agreement to
develop an express system for two synthetic
antibody genes (research) and produce approx. 1
gram of each antibody (service)

Effect date to September 30, 2020, extended from
June 30, 2019

Antibodies for use as biological agents

Unchanged at $30,400 to MSU for research
Unchanged at $46,600 to MSU for service

By MSU to AccurDx America, Inc.: Develop an
express system for antibody genes and produce the
antibody

By AccurDx America, Inc. to MSU: None
contemplated under the agreement

MSU Biomedical and Physical Sciences Building

Michigan corporation

Dr. Kefei Yu, Associate Professor in the Department
of Microbiology and Molecular Genetics and
members of his family, own or have options to buy
an ownership interest of more than 1% of the
company.



APPENDIX G

Approval of Contract Terms, Cove Diamond, LLC

Page 2
LICENSE AGREEMENT TERM SHEET

Party: Cove Diamond, LLC

Agreement: Exclusive License in the field of decorative lab-
grown diamonds

Technology: MSU TEC2010-0075 "“Customized Single Crystal
Diamond Gemstones,” US Patent No. 9,277,792;
The parties may add or remove technologies under
the agreement, including improvements generated
under a separate sponsored research agreement,
provided the change does not affect the financial
consideration of the parties or the nature or extent
of any pecuniary interest of MSU personnel.

Term: Effective Date - to the last to expire of the patents

Potential

Commercial

Application: Decorative designs incorporated into lab-grown
diamonds for jewelry, and fine as well as functional
arts

Payment Terms: $1,000 to MSU within 30 days of the effective date;
3.0% on net sales; reimbursement of patent costs

Services Provided: By MSU to Cove Diamond, LLC: None contemplated
under the agreement
By Cove Diamond, LLC to MSU: None contemplated
under the agreement

Organization Type: Michigan limited liability company

Personnel Interest: Dr. Timothy Grotjohn, a Professor in the

Department of Electrical and Computer Engineering
and members of his family own or have options to
buy an ownership interest of more than 1% of the
company.



APPENDIX H

Approval of Contract Terms, FibrosiX, LLC

Page 2

Party:
Agreement:

Term:

Potential
Commercial
Application:
Payment Terms:
Services Provided:

Use of University
Facilities/Personnel:

Organization Type:
Personnel Interest:

SERVICE AGREEMENT TERM SHEET

FibrosIX, LLC
Testing Services by MSU for assay development

September 2019 - December 2019

Human Therapeutics

$35,074.59 to MSU in fees for service

By MSU to FibrosIX, LLC: Labeling of a protein and
optimization of its use in an assay

By FibrosIX, LLC to MSU: None contemplated under
the agreement

Work to be performed at MSU’s Life Sciences
Building by, or supervised by, Erika Lisabeth and
Thomas Dexheimer

Michigan limited liability company

Dr. Richard R. Neubig, Professor and Chair of the
Department of Pharmacology and Toxicology, and
members of his family, own or have options to buy
an ownership interest of more than 1% of the
company.



APPENDIX |

Approval of Contract Terms, Fraunhofer USA, Inc. - Goods/Service

Page 2

GOODS/SERVICE AGREEMENT TERM SHEET

Party:
Agreement:

Term:
Commercial
Application:

Payment
Terms:

Services
Provided:

Organization
Type:

Personnel
Interest:

Fraunhofer USA, Inc.

Goods/service agreement for polishing of diamond seeds
and wafers

Effective date of Purchase Order and extending 4 weeks

Lab-grown diamonds
MSU to pay $3,600 to Fraunhofer USA, Inc. for the service

By MSU to Fraunhofer USA, Inc.: None contemplated
under the agreement

By Fraunhofer USA, Inc. to MSU: Polishing of diamond
seeds and wafers '

Rhode Island nonprofit corporation

Dr. Thomas Schuelke, a Professor in the Department of
Electrical and Computer Engineering, is President of
Fraunhofer USA, Inc.



APPENDIX J

Approval of Contract Terms, Fraunhofer USA, Inc. - Inter-Institutional agreement

Page 2

INTER-INSTITUTIONAL AGREEMENT TERM SHEET

Party:
Agreement:

Technology:

Term:
Commercial
Application:

Payment
Terms:

Services
Provided:

Organization
Type:

Personnel
Interest:

Fraunhofer USA, Inc.

Inter-Institutional agreement — Fraunhofer USA appoints
MSU as its exclusive agent for licensing technology jointly
owned by the parties. ‘

MSU TEC2007-0078 “Process and Apparatus for Diamond
Synthesis,” US Patent Nos. 9,487,858 and 9,732,440; and
TEC2018-0100 “Method to Frabrication of Large Area
Diamond Substrate,” US Prov. Patent Appl. No.
62/673,420. The parties may add or remove technologies
under the agreement, provided there is no change in the
financial consideration of the parties or the nature or
extent of any pecuniary interest of MSU personnel

Effective date to the last expiration date of the patents

Lab-grown diamonds

Revenue received by MSU from licensing, if any, will be
distributed after patent reimbursements according to the
number of inventors each party listed in the licensed rights

By MSU to Fraunhofer USA, Inc.: Agency services for
jointly owned patents
By Fraunhofer USA, Inc. to MSU: None contemplated
under the agreement

Rhode Island nonprofit corporation

Dr. Thomas Schuelke, a Professor in the Department of
Electrical and Computer Engineering, is President of
Fraunhofer USA, Inc.



APPENDIX K

Approval of Contract Terms, Jolt Energy Storage Technologies, (LC

Page 2

SERVICE AGREEMENT TERM SHEET

Party:

Agreement:

Term:

Potential
Commercial
Application:

Payment Terms:
Services Provided:

Use of University

Facilities/Personnel:

Organization Type:
Personnel Interest:

Jolt Energy Storage Technologies, LLC
Testing Services by MSU for assay development

Effective Date — March 31, 2020

Organic Batteries

$62,000 to MSU in fees for service

By MSU to Jolt Energy Storage Technologies, LLC:
Design and fabricate a robust and efficient
prototype organic reflux flow battery that involves
novel organic compounds

By Jolt Energy Storage Technologies, LLC to MSU:
None contemplated under the agreement

Work to be performed at MSU’s Engineering
Building by, or supervised by, Dr. Andre Benard

Michigan limited liability company

Dr. Thomas Guarr, Director of R&D at the MSU
Bioeconomy Institute, and members of his family,
own or have options to buy an ownership interest
of more than 1% of the company.



APPENDIX L

Approval of Contract Terms, Dr. Richard E. Sherman
Page 2

INDEPENDENT CONTRACTOR AGREEMENT FOR ARTIST
SERVICES TERM SHEET

Party: Dr. Richard E. Sherman

Agreement: Non-exclusive services to engage local musicians
for Wharton Center performances

Term: July 1, 2020 — June 30, 2023

Payment Terms: Commission to Dr. Sherman in the amount of 10%
of the total cost of the arranged
Orchesra/Band/Ensemble fee paid to local
musician(s)*

Services Provided: By MSU to Dr. Sherman: None contemplated under
the agreement

By Dr. Sherman to MSU: Identify and engage local
musicians for Wharton Center performances
according to instructions provided by a touring
engagement’s musical director, coordinator, or
orchestra conductor or by MSU when applicable;
schedule and administer the operation of musical
services, pay local musicians directly for service and
cartage of instruments; attend first rehearsal and
be on call for additional services; an provide
itemized settlement for touring engagement

Organization Type: Dr. Sherman is acting as an individual.

Personnel Interest: This contract will be directly between Dr. Sherman,
a Professor in the College of Music, and MSU.

*The base rate for musician fees for the 2020-2021 performance season is $147
per service and $85 per sound check session. Local musicians required to play
two or more closely related instruments, referred to as doubling, will be paid an
additional 20% for the first double and an additional 10% for each additional
double. A flat rate of $100 will be included for large instrument transportation
and/or instruments that require additional loading time and/or require the
musician to arrive early.



APPENDIX M

Approval of Contract Terms, 7am BioSciences, Inc.

Page 2

Party:
Agreement:

Term:

Potential
Commercial
Application:

Payment Terms:
Services Provided:

Use of University

Facilities/Personnel:

Organization Type:
Personnel Interest:

SERVICE AGREEMENT TERM SHEET

Tarn BioSciences, Inc.

Development services by MSU for
therapy/treatment

December 1, 2019 — November 30, 2020

Therapy for, and treatment of, TB

$164,300.02 to MSU in fees for service

By MSU to Tarn BioSciences, Inc.: Develop a cost-
effective adjunct therapy for the treatment of TB

By Tarn BioSciences, Inc. to MSU: None
contemplated under the agreement

Work to be performed at MSU’s Biomedical Physical
Sciences Building by, or supervised by, Dr. Robert
Abramovitch

Michigan corporation

Dr. Robert Abramovitch, Assistant Professor in the
Department of Microbiology and Molecular Genetics
and Chemistry, and members of his family own or
have options to buy an ownership interest of more
than 1% of the company.
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